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Section I: ** GENERAL CONTRACT ***

Article I--DURATION OF AGREEMENT

11

Upon ratification by the Board and by the Association, this agreement shall become effective.
This Agreement shall be effective for a period of one (1) fiscal year and shall be renewed
automatically, without modification, unless the parties agree upon an agreement.

Article [I--PROCEDURAL AGREEMENT

2.1

All negotiations shall follow the process set forth in the Procedural Agreement.

Article llI--DEFINITIONS

3.1

Assaciation i The Durant Education Association

Board i The elected governing body of District 1072.

Days i Teacher work days, or, during the summer, normal business days of the District.
District T The Durant Public Schools, District 1072.

Transfer i Any filling of vacancies or new positions which include: change in class, grade level,
subject matter, title, room and/or building assignment requested by certified personnel.
Reassignment i Any necessary filling of vacancies or new positions which include: change in
class, grade level, subject matter, title, room and/or building assignment which are required by
the District.

Vacancyi When ateacher resigns, retires, transfers, is reassigned, takes a leave of absence, or
a new position is created, this constitutes a vacancy. A vacancy does not occur when a class
section is closed as a result of a shift in the number of students and the teacher of the closed
section is reassigned.

Career Teacher i Ateacher who has completed three (3) or more consecutive complete school
years in such capacity in one school district under a written teaching contract.

Probationary Teacheri Ateacher who has completed fewer than three (3) consecutive complete
school years in such capacity in one school district under a written teaching contract. (School
Laws of Oklahoma 70-6-101.3)

Licensed/Resident Teacher 1 An entry-year (first-year) teacher who does not hold a standard
certificate.

Building Leadership Team 1 A team of teachers, other school personnel, and possible school
patrons, who will guide their respective attendance center in school improvement efforts.
Beginning with the 1991-92 school term, all teacher vacancies on the Building Leadership Team
(BLT) will be filled through an election by the respective faculty and conducted by the chairperson
of that Building Leadership Team. Building Leadership Teams, at their option, may participate in
the following activities relating to: student achievement, curriculum, school climate and
environment (including duty rosters and teacher work day), special education, professional
development, staffing, student management plans, budgeting, books and materials.

Article IV--NONDISCRIMINATION

4.1

The Board and the Association shall not discriminate against any person on the basis of
membership or non-membership in the Association, or participation or nonparticipation in the
activities of the Association.

Article V--SAVINGS CLAUSE

51

Should any part of the Agreement be declared invalid by statute or a court of competent
jurisdiction, said part shall be deleted from the Agreement, and all other provisions shall remain in
full force and effect.



Article VI--CONTRACT REFERENCE

6.1

This Agreement shall be incorporated by reference into each teacher's individual employment
contract.

|
Section II: ** WORKING CONDITIONS ***

Article [--QUALIFICATIONS AND ASSIGNMENTS

11

1.2

13

Certification i Teachers shall be assigned in areas for which they are certified and qualified as
prescribed or authorized by the State Department of Education.

Notification of Assignment i Teachers shall each have a clearly defined assignment. Teachers
shall be notified of their tentative teaching assignment for the ensuing year prior to the last day of
school. In the event a change of the tentative assignment is made during the summer, the
teacher shall be notified as soon as possible after the decision has been made. Such
reassignment shall be made in accordance with Article VII, Transfer/Reassignment.

Teachers Holding Combination Positions as Athletic Director, Athletic Coaching, Band Director or
Choir Director i Teacher employed in athletic director, athletic coaching, band director or choir
director assignment are employed with the understanding that performance of such athletic
director, athletic coaching, band director or choir director duties is a necessary and material
condition to teacher's continued employment by the District in any capacity. Except as provided
below, resignation by teacher of teaching, athletic director, athletic coaching, band director or
choir director assignment or teacher's refusal to perform teacher's assigned teaching, athletic
director, athletic coaching, band director or choir director duties shall completely terminate
teacher's employment with the School District for all purposes. If teacher resigns from teacher's
assignment as athletic director, athletic coaching, band director or choir director or teacher
refuses to perform his/her athletic director, athletic coaching, band director or choir director
duties, the teacher's contract and the teacher's and District's employment relationship shall
terminate upon the Board of Education of the District approving a resolution accepting such
resignation or acknowledging teacher's refusal to perform his/her athletic director, athletic
coaching, band director or choir director assignment. Provided however, if a teacher is required to
resign his/her athletic director, athletic coaching, band director or choir director assignment due to
a medical disability which prevents the teacher, athletic director, athletic coach, band director, or
choir director from performing all of the essential duties of an athletic director, athletic coach,
band director, or choir director, as may be certified to by a physician mutually agreed to by the
teacher and the District, then the teacher shall be retained in his/her teaching position.

If teacher's athletic director, athletic coaching, band director or choir director assignment is
terminated by the District, then teacher retains his/her employment status with the District and
teacher is subject to being placed in any assignment for which teacher is certified. Teacher's pay
for an athletic director, athletic coaching, band director or choir director assignment shall cease
immediately upon any termination of such assignment by the Board of Education of the District.

Article II--TEACHER WORKDAY

2.1

The teacher workday will begin fifteen (15) minutes before the first class period begins and will
end twenty (20) minutes after the last class period ends. The teacher workday will consist of four
hundred fifty (450) minutes including lunch periods. By mutual agreement of both parties, the
teacher workday may be extended to not more than four hundred seventy-five (475) minutes
including lunch periods.



2.2

2.3

231

2.3.2

233

2.4

25

2.6

Meetings and/or conferences required by the Board and Administration may extend before or
after the teacher workday. Except in emergency situations, such meetings shall run for no more
than sixty (60) minutes in length, nor be held on Fridays, or the day preceding a holiday or other
day upon which teacher attendance is not required at school. By mutual agreement of the District
and the DEA, any district-level training session will not exceed ninety (90) minutes.

Preparation Time i All preparation time will not be scheduled before or after school, or during
duty free lunchtime. All preparation time is to be utilized for grading papers, preparing for class,
conferences, and other instructionally-related activities. The preparation period shall be utilized
within the building of major assignment and for the purposes indicated within. Teachers shall
leave the school premises only to carry out functions related to the above duties when they have
notified the g hisg/herdésigreéd. Bdificatidn fwill incdude time out and in and
destination.

Classroom teachers in grades 4-12 shall be scheduled for preparation time of one class period
each day.

Classroom teachers in grades K-3 will have a minimum of 50 minutes consecutive preparation
time per day.

Teachers may be required to forego scheduled preparation time in cases of testing, unforeseen
emergencies, in-school programs and parent conferences. Teachers may be required to forego
scheduled preparation time for programs only once per month. Parent-teacher conferences may
be scheduled during the preparation time by mutual agreement.

Each teacher of grades ECH through 6 shall be granted a minimum of 40 consecutive minutes
each day for a duty free lunch. Each teacher of grades 7 through 12 shall be granted a minimum
of thirty (30) consecutive minutes each day for a duty free lunch.

Teacher may leave the school grounds during lunch when not assigned to duty.

Teachers of grades 1, 2 and 3 will receive one day per year release time for reading assessments
and documentation required by House Bill 2017 (Reading Sufficiency Act).

Article 118 INSTRUCTIONAL AND DUTY SCHEDULES

3.1

3.2

At the end of each school year, each building principal and Building Leadership Team shall ask
all teachers for input regarding the student handbook, instructional schedule, and duty schedule
for the ensuing year. The principal, prior to finalizing the ensuing school year student handbook,
instructional schedule, and duty schedules, shall meet with the Building Leadership Team to
discuss any issues raised by the BLT as to the student handbook, instructional schedule, and
duty schedules. The principal shall make a reasonable effort to meet with the BLT at a mutually
convenient time. The principal, after conducting such meeting(s), shall establish the instructional
schedule and the duty schedule, assigning duties to all faculty members on a rotating and
equitable basis. The principal shall endeavor to keep duties to a minimum while providing for
adequate supervision of all students. The principal shall complete and post the duty roster at least
one week in advance of the date teachers report for duty for the school year.

Any duty before or after the school day will be compensated for, monetarily, or the teacher will be
given compensatory time by mutual agreement of the principal and teacher. All teachers will have
an opportunity to volunteer for duties that will receive pay or compensatory time.



Article IV--PERSONNEL FILES

4.1

4.2

4.3

4.4

4.5

4.6

4.7

There shall be one official file for each teacher, which shall be maintained in the office of the
Superintendent. An unofficial file will be maintained in the office of each site principal, according
to state law.

A teacher, or upon written authorization, the teacher's designee, may review the contents of the
teacher's official file during normal business hours. The teacher is entitled to receive a copy of
any documents contained therein.

Material that may adversely affect a teacher's employment status may not be placed in the
teacher's official file until the teacher has had the opportunity to read the material and to sign and
date the actual copy to be filed. The teacher shall receive a copy of said material, at no cost to
the teacher, at the time of filing. The teacher shall have the right, within twenty (20) working days,
to affix a written response to said material. Material not contained in a teacher's official file may
not be used in a disciplinary action.

Access to a teacher's official file will be limited to: the teacher or the teacher's designee, District
employees who have a need to review the file in order to complete a job responsibility, members
of the Board of Education, otherwise as required by law.

When a file is reviewed, the name, date and reason for such review shall be recorded on a log
contained within the file.

Any allegation or anonymous charge, which is unproven through a thorough documented
investigation, shall not be placed or maintained in a teacher's official file.

When any material in the official file is at least three (3) years old, it may be removed upon
mutual agreement of the teacher and the Superintendent.

Article V--SCHOOL CALENDAR

51

5.2

5.3

A broad-based committee composed of teachers, administrators, and parents will serve as the
calendar committee. Seven (7) teachers - one of whom will be the Durant Education Association
President and will represent his/her attendance center, the remaining six representing each of the
other attendance centers - will be named to the committee by the Durant Education Association.
The Superintendent of Schools will appoint three administrators to serve on the committee - a
high school administrator, a middle school administrator, and an elementary school administrator.
Each of the seven Building Leadership Teams will select a parent to be a part of the calendar
committee. The committee will develop at least three (3) calendar options to be voted on by the
faculty no later than January 15 of any school term. The option most acceptable to the faculty will
be forwarded to the Board of Education for consideration.

Beginning with the 1994-1995 school term, the newly negotiated teacher salary scale will be
indexed to a daily salary rate based on 182 days of service. The extension of the calendar beyond
182 days will require an increase in compensation according to the daily salary rate for the
number of days.

Beginning with the 1999-2000 school year, the calendar committee shall develop three (3)
calendar options of 182 days. These calendars shall consist of 174 student instruction days; 2
days will be parent-teacher conference days; 2 days will be in-service days; 2 days will be
professional days; and 2 days will be workdays. (One workday will be scheduled immediately
preceding the start of the school year.)



Article VI--PAYROLL DEDUCTIONS

6.1

Teachers, upon written request, may utilize available payroll deduction slots. One slot shall be
available for payment of Association dues. Qualifying changes shall be permitted during the
school year. It is incumbent upon the District to explain to teachers the procedures for payroll
changes.

Article VII--TRANSFER/REASSIGNMENT

7.0

7.1

7.2

721

7.2.2

7.2.3

724

7.3

The District recognizes that a system, which encourages creativity, change, and mobility within
the organization, is a more productive system.

Teacher Transfers--When any vacancies or new positions occur in the school system, teachers
within the system are entitled to apply for those positions through transfer request. Requests for
such transfers shall be submitted in writing, on the EMPLOYEE REQUEST FOR CONSIDERATION OF
TRANSFER (Appendix G), through the Clerk of the Board, to the Superintendent. Before
vacancies, or new positions, are filled, teachers having requested transfer to the vacancy, or new
position, shall be given first consideration for that position.

Transfer Procedures--The following procedures will be utilized when implementing teacher
transfers:

Transfer request must be in writing, on form Appendix G, directed to the Superintendent.
Teachers must be certified in the position requested.

Any teacher may request transfer. Such request will be made on the District transfer request
form, through the Clerk of the Board, to the Superintendent. Before vacancies are filled, teachers
expressing interest will be interviewed for that position. If the teacher requesting a transfer is not
recommended for the position, the teacher may request in writing a meeting with the interview
team to discuss the reasons for the denial. Upon request by the teacher, the interview team will
provide written reasons for the denial.

When two or more teachers apply for the same position, the following items shall be taken into

consideration:

1. Degrees held;

2. Certification;

3. Teaching experience at the grade level and/or subject;

4. With all above areas equal, years of service in the district shall be the final determining
factor when filling requests for transfers, unless the needs of the students will be affected.
The Principal and the Building Leadership Team (BLT) will cooperatively assess, in writing,
the needs of the students.

Reassignment--Should it become necessary to fill a vacancy by an involuntary reassignment, a
meeting will be held between the teacher involved, the principal and Superintendent as soon as
possible. In the event the teacher involved should object to the reassignment, the teacher may
present his/her written objection to the Superintendent for placement in the teacher's personnel
file. The written objection would be for informational purposes and would not impact on, or delay
the reassignment or require a response from the Superintendent. The following criteria must be
used to determine the person reassigned.

1. Degrees held;
2. Certification;
3. Teaching experience at the grade level and/or subject area;



7.4

7.4.1

7.4.2

7.5

4. When a reassignment needs to occur, the district shall evaluate all persons with the above
areas taken into consideration. When all of the above areas are equal, the person who has
the least years of service in the district shall be the first person reassigned, unless the needs
of the students will be affected. The principal and the Building Leadership Team (BLT) will
cooperatively assess, in writing, the needs of the students.

Reassignment Procedure--The following will be utilized when implementing teacher
reassignment.

Teachers whose primary teaching assignments will be changed will be given written notification of
the new assignment at the earliest possible date prior to the end of school.

Teachers whose assignments change after the ending of school shall be notified by letter.
Teachers receiving no notification will continue in their present assignment.

When a teacher is reassigned or granted a transfer, the District will move such necessary items
as furniture, materials and books under the supervision of the teacher.

Article VIII--TEACHER EVALUATION

8.1

8.2

8.3

8.4

8.5

8.6

8.7

8.8

8.9

8.10

The primary purpose of personnel evaluation shall be for the improvement of instruction.

Evaluations of teachers shall be based upon the MINIMUM CRITERIA FOR EFFECTIVE TEACHING
PERFORMANCE attached to this Agreement, Appendix C.

All career teachers will be formally evaluated at least once during each school year, by February
10. All probationary teachers will be formally evaluated at least twice during each school year,
once by November 15 and once by February 10.

All teachers will be evaluated by administrative personnel who have participated in the required
training of the State Department of Education. Each teacher will be notified at the beginning of
each school year which administrator(s) has/have been designated as his/her evaluator. The
designated evaluator(s) will be listed in the building level handbook(s).

At the beginning of each school year, the administration shall acquaint teachers with the district's
evaluation program. Each building level handbook will include information about the district's
evaluation program.

The process of evaluation shall include observations of the work of the teacher by the evaluator.
At least one observation will be a minimum of twenty (20) consecutive minutes. If a teacher is
assigned to more than one (1) academic area, his/her evaluation shall include at least one (1)
observation in his/her primary work assignment and/or major field of certification.

Formal classroom observations for the purpose of evaluation shall be conducted openly with the
full knowledge of the teacher.

All evaluations shall be made in writing on the approved EVALUATION RECORD forms as follows:
Appendix D: Evaluation Record for Teacher, Appendix E: Evaluation Record for Counselor, and
Appendix F: Evaluation Record for Librarian.

A copy of each formal written evaluation shall be given to the teacher at a conference held
between the teacher and the evaluating administrator. The teacher shall acknowledge receipt of
the evaluation by placing his/her signature thereon. Confidential information regarding teacher
evaluations shall not be sent through e-mail.

The teacher may, within ten (10) working days of the evaluation conference, respond to the
evaluation in writing and said response will be attached to the formal evaluation.

6



8.11 If the plan for improvement requires additional formal written evaluations, a copy of each formal
written evaluation shall be given to the teacher at a conference held between the teacher and the
evaluating administrator. The teacher shall acknowledge receipt of the evaluation by placing
his/her signature thereon.

8.12 The evaluation report of the teacher's plan for improvement shall be attached to the original
evaluation report and placed in the teacher's personnel file.

8.13 Noteacher shall evaluate, or participate in any way, in the evaluation process of another teacher.

8.14  Anyteacher assigned to more than one (1) school building shall be observed by an administrator
in each of the assigned buildings.

Article IX--COMPLAINTS

9.1 In order to encourage the harmonious and expeditious resolution of a complaint against a
teacher, the administrator will, if he/she deems it appropriate to the situation, advise the
complainant to discuss the matter fully with the teacher.

9.2 All complaints against a teacher must be substantiated and documented through a complete and
thorough investigation before disciplinary action is taken.

9.3 Teachers shall have the right to meet with a complainant before disciplinary action is taken.

Article X--TEACHER REFERENCE MATERIALS

10.1  Anupdated Board of Education Policy Manual may be found in the library of each school site.

10.2 Eachteacher shall be provided the following documents, which may be in electronic form: student
handbook, teacher handbook, professional development opportunities and requirements.

Article XI--KEYS

11.1  All teachers shall be supplied with keys to their assigned building, classroom, workrooms, and
any other area to which they require access in order to fulfill their responsibilities. Teachers may
retain their keys as long as they are employees of the District.

Article XII--TELEPHONES

12.1  Upon request, teachers shall be provided private access to a private line telephone.

Article XIlI--ADULT EDUCATION, COMMUNITY EDUCATION, AND SUMMER EMPLOYMENT

13.1  Participation in the Adult or Community Education programs shall be voluntary. Applicants who
are currently employed teachers in the District shall be considered for Adult Education or
Community Education positions before outside applicants are considered. Notice of such
vacancies shall be posted in accordance with Section Il, Article XV, Section 15.1, Notice of
Vacancies.

13.2  Participation in summer employment shall be voluntary. Teachers who wish to apply for summer

employment shall be considered before outside applicants are considered.



Article XIV--RIGHT TO REPRESENTATION

141

14.2

14.3

Teachers shall have the right to have a witness present during any conference.

If a teacher feels that any conference is not being conducted in a professional manner, he/she
may leave in order to bring a witness into the conference.

The District will give all necessary support, consideration and assistance to the teacher with
respect to maintenance of an appropriate learning environment. Whenever a pupil requires the
attention of school counselors, social workers and/or law enforcement personnel, the District will
take steps to ensure that the student receives such attention. Evaluators will take into
consideration students requiring the help of school counselors, social workers and/or law
enforcement personnel during the evaluation process.

Article XV--NOTICE OF VACANCIES

151

15.2

15.3

A dated notice of vacancy for any professional position will be posted on the faculty bulletin board
at each school campus and on the school district website immediately after the vacancy is
declared. Any new positions, including supervisory positions, shall be posted in like manner. The
vacancy notice shall include, if applicable: position title, building location, status (i.e. permanent,
temporary, part-time), qualifications desired, and person to contact for further information.
Teachers contemplating a request for a transfer shall notify the Superintendent in writing, through
the Clerk of the Board, on Form Appendix G, within three (3) working days during the school year,
five (5) working days during the summer, after the vacancy is posted. Summer months end ten
(10) working days before teachers report. Before any vacancy is filled, qualified teachers
expressing an interest in the position shall be interviewed.

All teachers interested in vacancies that may occur during the summer months shall leave a self-
addressed, stamped envelope with the Superintendent of Schools, along with a letter expressing
a desire to be considered for specific position(s) that might become available. These teachers
will be notified by mail prior to the filling of the position. This does not preclude any teacher from
applying for any vacancy. Announcements of summer school jobs available will be posted within
one week of the vacancy.

When a vacancy occurs in the District:

1. The principal will communicate such opening to the superintendent to determine if such
vacancy needs to be filled. If the position is to be filled, the Superintendent will make this
known to the principals, who will make this known to his/her faculty and post the vacancy
announcement in each building.

2. When avacancy or new position is declared, a notice will be posted (district-wide) during the
school year for three (3) days and during the summer months for five (5) days. Summer
months end ten (10) working days before teachers report.

3. The Building Leadership Team or representative group appointed by the BLT will interview
each DISD teacher who submits a request for transfer. DISD teachers will be interviewed and
approved or denied before opening positions/vacancies to applicants outside the district.

Article XVI--REDUCTION IN FORCE

16.0

16.1

When the Board determines the need to reduce the number of teaching personnel, the reduction
will proceed as follows:

Teachers who resign or retire will not be replaced if qualified teachers currently employed can fill
those responsibilities.



16.2

16.3

16.4

16.5

16.6

16.7

16.8

16.9

The Board will strive to formulate a plan to offer incentives for early retirement to those eligible
and interested.

The Board will consider voluntary job sharing as a possibility for those teachers who are
interested and willing.

Licensed/Resident teachers will be the first group to be reduced.
Probationary teachers will be the next to be reduced.
Career teachers will be the last group to be reduced.

A career teacher will be placed in another position for which he/she is qualified if such a position
is held by a probationary teacher.

If a reduction becomes necessary for any teacher, notice will be given at the earliest possible
date. In the event that it is necessary to reduce more than one position in an area, all of the
following criteria will be considered to determine who will be retained:

1. Seniority - The length of continuous certificated employment in the District.
2. Academic degree status.

3. Total years of experience in Oklahoma.

4. Written evaluations of principal.

The Superintendent will notify the President of the Association any time that Reduction in Force is
on the agenda of a Board meeting. The Superintendent will also notify the President of the
Association of any teaching position/positions to be eliminated. Such notification will be in the
form of a certified letter.

RECALL

16.10

16.11

16.12

16.13

Recall from reduction will be in reverse order of dismissal until the end of the student instructional
year the following year. Recall will be based upon proper certification in the area of the position to
be filled.

During the recall period, the Superintendent will give written notice of recall from reduction by
sending a certified restricted delivery letter, return receipt requested, to the teacher at his/her last
known address. It will be the responsibility of any reduced teacher to keep the Superintendent
informed of any change of address or phone number.

1. Anyteacher so notified must respond within five (5) working days from receipt of such notice
if he/she wishes to accept the offered position.

2. If the teacher cannot be reached at the last known address after fifteen (15) working days
from the date of notice, the next qualified person on the recall list will be notified.

3. The Superintendent will also notify the President of the Association of positions available for
reemployment.

Full-time teachers who have been reduced will have the option of accepting any available part-
time positions for which they are qualified, without it jeopardizing their recall status for full-time
employment.

During the recall period, all teachers who so request shall be placed on the substitute list.
Teachers not recalled by the beginning of the school term will have first priority to substitute.



16.14 Upon recall, all benefits will be restored to reinstated teachers, including, but not limited to,
seniority and proper placement on the salary schedule.

Article XVII--BENEFITS /PLANNING TIME FOR PART TIME CONTRACTED TEACHERS

17.1 The amount of any board paid benefits paid on behalf of teachers, shall be prorated in
accordance with the amount of hours per day a part time contracted teacher is employed. Only
those teachers who are contracted for a full day (not less than 450 minutes/day) will be paid for a
planning period. Part time teachers will be expected to perform duty on a prorated basis, based
on the amount of contracted time.

Article XVIII6 BUILDING LEADERSHIP TEAM (BLT)

18.1 Each year following the election of BLT members, the newly formed BLT will elect a co-chair and
a secretary. The building principal will serve as co-chair.

182 Thecochairsd responsibilities wildl be to develop a

183 The secretarybds responsibilities will be to distr
distribute minutes.

18.4  Teachers at each site will be provided with a list of the current BLT membership and terms of
office.

18.5 It is the belief of the Association and the District that shared decision-making made through
consensus of the BLT strengthens the school environment. Therefore, when the BLT cannot
reach a consensus, the principal of the site will make the decision.

18.6  Decisions made by the principal in lieu of consensus may be appealed to the Superintendent of
Schools. A consensus of the BLT is required to appeal to the Superintendent.

Section I11I: ** COMPENSATION ***

Article I--SALARY SCHEDULE DOCUMENTATION

1.0 All teachers shall be paid according to the salary schedule in appendix A. Teachers shall be
placed on the schedule in accordance with the following provisions:

1.1 Teachers shall be placed at the appropriate step in accordance with these provisions at the
beginning of the contract year.

1.2 Teachers with no previous teaching experience shall be placed on step zero (0).

1.3 All teachers with teaching experience within the state of Oklahoma shall be given full credit for
that experience, as verified by state records, and placed on the appropriate step.

1.4 All teachers with teaching experience outside the state of Oklahoma shall be credited with that
experience up to ten (10) years, and shall be placed on the appropriate step.

10



15

1.6

1.7

1.8

1.9

1.10

Teachers shall receive credit for one (1) year of teaching experience for each year of completed
service in any category designated by state law and the rules and regulations of the State
Department of Education. In addition, a teacher shall receive credit for one (1) year of teaching
experience if he/she has at least one hundred twenty (120) days of teaching experience with the
District (including substituting) within one year.

All teachers shall be placed on the appropriate degree salary lane, as verified by official records,
such as a college transcript.

The responsibility of keeping up-to-date, official transcripts on file in the Board of Education office
and in the principal's office is the responsibility of the teacher. This article provides that an official
transcript be filed in the office of the Clerk of the Board whenever hours are earned that change
the contract salary due to an advancement on the salary schedule. The official transcript is to be
filed no later than August 15 in order for the teacher to be moved to the appropriate place on the
salary schedule for first semester of any school year; an official transcript is to be filed no later
than January 15 of any school term in order for the teacher to advance on the salary schedule for
the second semester. Teachers advancing on the salary schedule at mid term shall receive one-
half of the amount of the advancement and shall be paid for that advancement in one lump sum
payment.

The Durant ISD policy requires all teachers to be paid on a 12-month pay period.

Teachers working in State or Federal mandated programs shall receive additional compensation
as stipulated by the governing agent.

Because horizontal movement on the salary schedule has a significant impact on budget
considerations and directly involves the amount of money available for teacher salaries, teachers
who plan to move horizontally on the salary schedule, must notify the Clerk of the Board on the
prescribed form by April 15 of the preceding school year.

Article II--SCHOOL EVENT COMPENSATION

2.1

The Administration will make every effort to fill school event positions on a volunteer basis. If
sufficient volunteers are not secured, then the positions shall be assigned on a rotation, equitable
basis. Compensation for such positions shall be fifteen dollars ($15) per event, and shall be paid
monthly.

Article IlI--PAYROLL DEDUCTIONS

3.1

The Board shall, upon authorization from the teacher, make arrangements for payroll deductions
for Texoma Educator 6s F asdoeiationldues anaudtiest schdal-approved
health insurance, life insurance, cancer insurance, dental insurance, salary protection insurance,
or other such programs as approved by the Board.

Article IV--COMPENSATION FOR UNUSED SICK LEAVE

4.1

The Board shall pay a teacher leaving the District for each day of unused sick leave accumulated
in the District, up to the maximum accumulation level as allowed by state law. Payment shall be
according to the scale below for any days not transferred to another district.

Years in District $ per day
upto5 $5.00
6to 10 $6.00
11 to 20 $10.00
over 20 $20.00

11



The Board shall pay a teacher retiring in the Teacher Retirement System $30.00 per day for each
day of unused sick leave accumulated in the District, up to the maximum accumulation level as
allowed by state law.

Article V--PASSES FOR SCHOOL EVENTS

5.1 Passes shall be made available to all teachers for all local school events. The pass shall admit
the teacher and his/her spouse or guest.

Article VId MILEAGE/PER DIEM

6.1 Teachers who are required by the District to travel between school sites, as part of their
assignment during the same school day, shall be reimbursed at the current IRS rate for such
mileage. Upon presentation of proper documentation, the teacher shall be reimbursed at the end
of each semester.

6.2 In-state per diem allowance will be $35 (overnight stay required). Out-of-state per diem will be
$45 (overnight stay required).

Article VII--SALARY REDUCTION FOR BENEFITS

7.1 The Board shall offer to all teachers a tax benefit program in which the teacher may have his/her
contract salary reduced in a cafeteria style benefit program, up to the maximum amount allowed
by the IRS.

Article VIII--TEACHER CONSULTANT/MENTOR TEACHER COMPENSATION

8.1 Each teacher who serves as a Teacher Consultant/Mentor Teacher to a licensed/resident teacher
shall be compensated at the rate of five hundred dollars ($500) as provided by state law.

Article IX--RETIREMENT CONTRIBUTION

9.1 Beginning with the 2008-2009 school term, the Durant Public School District will pay one hundred
percent (100%) of each teacher's contribution to the Oklahoma Teacher Retirement System on
the total compensat i on p.fThisisbasedon thefcurrenticordrimyidnoy e e 6 s
rate of 7%.

Section IV: *** ASSOCIATION RIGHTS ***

Article I--AVAILABILITY OF INFORMATION

1.1 Upon request, the Board shall provide the Association any compiled information of public nature
the Association deems necessary for the administration of this contract.

Article 1I--COMMUNICATION

2.1 The Association may have the right to post notices of activities and matters of Association
concern on teacher bulletin boards. The Association may have the use of teacher mailboxes for
communications to teachers. Association members may discuss matters of importance to the
Association during regular school hours; however, no Association business will be transacted
during the school day, which would interfere with classroom activities or the carrying out of any
teaching responsibilities.

12



Article

[ll--BOARD AGENDA/MINUTES

3.1

3.2

Article

A copy of the agenda of each Board meeting shall be made available to the Association as well
as a copy of each meeting's minutes.

The President of the Durant Education Association shall notify the Superintendent of Schools as
soon as possible in advance of the distribution of the Board of Education meeting agenda that the
Assaociation would like to be included as an item on the agenda.

IV --BOARD PACKET

4.1

The Association President or designee shall be notified of all regular, special, and/or reconvened
meetings of the Board as soon as they are scheduled, and shall receive all information in like
form and substance as mailed and/or given to each Board member for each of its meetings,
except that information deemed confidential under the Oklahoma Open Records Act.

Article V--REPRODUCTION OF AGREEMENT

51

Within thirty (30) days of the ratification of this Agreement, if possible, copies of this Agreement
shall be produced by the Board. A copy shall be provided to each teacher currently or hereinafter
employed by the District during the life of this Agreement.

Article VI--ASSOCIATION MEETINGS

6.1

The Board shall provide up to one-half day (3 hours) for the purpose of the Association meetings
during in-service at the beginning of the school year. This time will be used for OEA workshops
and/or business.

Article VII--ASSOCIATION LEAVE

7.1

At the beginning of each school year the Association shall be provided twenty (20) days of paid
leave to be used by teachers who are officers or agents of the Association, such use to be at the
discretion of the Association. Any other days allowed by the Superintendent will be paid by the
Association at the rate of the current substitute rate. The President of the Association shall notify
the Superintendent's office of such leave. Notification shall be made at least twenty-four (24)
hours before such leave is desired.

Article VIII--ASSOCIATION PRESIDENT RELEASE TIME

8.1

The President of the Durant Education Association shall select the equivalent of one class period
per week or one workday per month as release time to attend to Association-related business.
The additional time for the Association President will not substitute for the teacher's
planning/preparation as provided for in the master contract.

Article IX--FILES AND STORAGE OF MATERIALS

9.1

The Durant Board of Education will furnish an accessible area for files and storage of DEA
materials and supplies.

13



Section V: ** GRIEVANCE PROCEDURES ***

Article I--PURPOSE

11

The purpose of this procedure is to secure at the lowest possible level equitable solutions to a
claim of contract violation by the grievant.

Article lI--DEFINITIONS

21

2.2

2.3

2.4

A "grievance" is a claim by a teacher or teachers that there has been a violation,
misinterpretation, or misapplication of the terms of this negotiated agreement that has affected
that teacher or teachers.

The "grievant" is the teacher or teachers making the claim.

The "party in interest" is the teacher or teachers making the claim, or any person who might be
required to take action, or against whom action might be taken in order to resolve the claim.

"Days" except when otherwise indicated shall mean working days.

Article Ill--PROCEDURE

3.1

3.2

3.21

3.2.2

3.3

3.31

3.3.2

3.4

34.1

Level I--A teacher with a grievance shall first discuss the grievance individually with the principal
within ten (10) working days of knowledge of the alleged violation, citing the article and section
alleged to have been violated with the objective of resolving the grievance informally. No written
record will be made.

Level Il

If the grievant is not satisfied with the disposition of his/her grievance at level one, he/she may file
the grievance, within five (5) working days of the level one response, with the principal, citing the
article and section alleged to have been violated and the specific remedy sought.

The principal shall schedule and hold a formal meeting with the grievant within five (5) working
days after receipt of the written grievance and shall transmit a written decision to the grievant
within five (5) working days of the meeting.

Level Il

If the grievant is not satisfied with the disposition of his/her grievance at level two, he/she may file
the grievance within five (5) working days of the level two response with the Superintendent.

The Superintendent shall schedule and hold a meeting with the grievant within five (5) working
days after receipt of the appeal and shall transmit a written decision to the grievant within five (5)
working days of the meeting.

Level IV

If the grievant is not satisfied with the disposition of his/her grievance at level three, he/she may

file the grievance within five (5) working days of the level three response for transmittal to the
Board.

14



3.4.2

Article

The Board will hear the grievance at its next regularly scheduled meeting or a special meeting
which has been called for that purpose. The Board shall transmit its written decision to the
grievant within five (5) working days of the meeting. The decision of the Board shall be the final
step in the district's grievance procedure.

IV--RIGHT TO REPRESENTATION

4.1

The grievant may be represented by himself/herself at all levels of this grievance procedure. At

levels Il, Il and IV of this procedure the grievant, at his/her option, may be represented by an
Association representative selected by the Association, or by a person of his/her own choosing.
At levels II, Ill and IV of this procedure the administrator may be represented by a person of

his/her own choosing.

Article V--GENERAL PROVISION

51

52

5.3

54

55

5.6

5.7

5.8

5.9

5.10

The Association may file a grievance as the "grievant” on an alleged violation of the article
pertaining to Association Rights.

Decisions rendered at levels two, three and four of the grievance procedure will be in writing,
setting forth the decisions and the reasons therefore and will be transmitted promptly to all parties
in interest and to the Association.

The grievant shall have sole responsibility for pursuing the grievance through all levels and within
the time limits specified in these procedures.

Necessary forms, Appendix B, for the filing of grievances shall be mutually agreed upon by the
Association and the Board and be made a part of this Agreement.

Copies of official grievances, all documents, communications, and records dealing with the
processing of a grievance will be filed in a separate grievance file and will not be kept in the
personnel files of any of the participants.

No reprisals shall be taken against the grievant, any witness, or other participant in the grievance
procedures by reason of such participation.

Failure in any step of this procedure to appeal to the next level within the specified time limits
shall be deemed to be acceptance of the decision at that level.

Failure at any level of this procedure to communicate the decision on a grievance within the
specified time limit shall permit the grievant to submit an appeal to the next level of this
procedure.

Time limits at any level may be extended by mutual agreement, and such agreements shall be
reduced to writing and placed in the record for that grievance.

No meetings or hearings under this procedure, with the exception of the level IV (Board level)

hearing, shall be conducted in public. Meetings and hearings shall include only the parties in
interest and their designated or selected representatives, as delineated in this Agreement.
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Section VI: ** LEAVE ***
Article I--SICK LEAVE
1.1 The Board shall provide each teacher on a ten (10) month contract ten (10) days of sick leave

1.2

13

1.4

15

Article

each year for use in case of personal accidental injury, iliness, pregnancy, or personal injury,
illness or death in the immediate family (spouse, child, parents, siblings, mother-in-law, father-in-
law). Each teacher on an eleven (11) month contract shall be provided eleven (11) days. Each
teacher on a twelve (12) month contract shall be provided twelve (12) days.

Unused sick leave days may accumulate to a maximum of one hundred twenty (120) days. A
teacher new to the District may transfer sick leave days accumulated in another Oklahoma
School district, up to a maximum of one hundred (100) days.

After all accumulated sick leave has been exhausted, the teacher may use up to twenty (20)
additional days for personal accidental injury, illness or pregnancy, with the cost actually or
normally paid to a certified substitute deducted from his/her salary.

The Superintendent may request a doctor's statement, or other appropriate evidence of illness, if
he/she suspects leave policy abuse.

By September paycheck of each year, the district will advise each teacher, in writing, as to the
number of sick leave days he/she has accumulated.

I-ADOPTION LEAVE

2.1

Article

An employee may request and may be granted by the Board of Education permission to use

accumulated sick leave not in excess of twenty working days to care for a newly adopted child. A

request for adoption leave shall be considered by the Board of Education under the following

conditions:

1. The employee(s) submits a physician's statement verifying the need of the adopting parent(s)
to be at home for a period of time with the newly adopted child;

2. The employee(s) advises the Superintendent of Schools in writing that he/she and his/her
spouse are beginning the adoption process;

3. The employee(s) is adopting a pre-school age child;

4. The employee nor his/her spouse is the natural, step or previously adoptive parent of the
child;

5. The newly adopted child has not actually resided with the employee(s) or his/her spouse
more than sixty (60) days prior to the first day of the requested leave.

II--PERSONAL LEAVE / EMERGENCY LEAVE

3.1

A maximum of five (5) days per year may be used at the discretion of each teacher for conducting
personal business, which cannot be reasonably conducted during hours when school is in
session. Teachers shall properly file a written form of notification in advance of atemporary leave
for personal business with the principal and the superintendent. In the event of an emergency, the
teacher may file for personal leave after the event. The superintendent shall have the authority to
approve the leave. Teachers shall neither take temporary leave for personal business on the days
immediately before or after Board adopted non-working days nor during the first and last weeks of
the school year except in cases of emergency when authorized by the superintendent. Personal
leave shall not be granted to more than five (5) teachers in one day except in cases of emergency
when authorized by the superintendent. Personal leave may be used in increments of no less
than one-half (1/2) days. Beginning with the 2004-2005 school year, the District will buy back the

16



3.2

unused portion of the first four (4) personal days at the rate of $55 per day or the teacher will
have the choice of converting any of these four unused personal days to sick leave days. This will
be paid on or before June 30. Beginning with the fifth day of personal business leave, the cost of
the substitute teacher wildl be deducted fr

If teachers choose to convert any of these four personal days to sick leave, they will notify the
business office in writing by the last student instructional day of the school year in which the days
were earned

Article IV--PROFESSIONAL LEAVE

4.1

Teachers shall submit requests for professional leave through the building principal to the
Superintendent of Schools who will have final approval. These requests must be submitted on the
District LEAVE REQUEST FORM, Appendix H. Teachers who hold an office in a professionally-
related organization may request permission to use professional leave which would require
attendance at a meeting held outside of the school district and during the school day for the
purposes of carrying out the duties of this office. The costs of the substitutes for approved
professional leave shall not be deducted from the employee's compensation. Monies for
professional leave shall be prorated per semester at sixty/forty (60/40) ratio.

Article V--BEREAVEMENT LEAVE

51

52

5.3

Each employee shall be provided with three (3) days of leave for bereavement due to the death of
a member of the immediate family, (spouse, child, parents, siblings, mother-in-law, father-in-law).

Each certified employee will be provided with one day of bereavement leave upon the death of a
grandparent.

Upon request to the superintendent of schools, extended bereavement leave may be granted in
special circumstances. If additional bereavement leave is granted, such leave may be charged to
sick leave or personal leave.

Article VI--LEAVE OF ABSENCE

6.1

6.2

6.3

6.4

6.5

Career teachers with at least three (3) years of service to the district may apply to the Board for
an unpaid leave of absence of up to one (1) year for the purpose of extended iliness, advanced
study, or other reason approved by the Board.

Applications for unpaid leave of absence for the ensuing year should be filed prior to March 1, if
possible. In the case of a request for extended illness, the application must be accompanied by a
doctor's statement. In the case of a request for advanced study, the application must be
accompanied by an outline of the course of study to be pursued.

Applications for reinstatement for the ensuing year following a leave of absence must be filed by
March 1. In absence of a request for reinstatement by March 1, the teacher shall be deemed to
have resigned his/her position.

Upon returning from an unpaid leave of absence, the teacher will be assigned to the same
position he/she held prior to the leave if a vacancy exists, or to another position for which the
teacher is qualified.

Upon returning from an unpaid leave of absence, the teacher will be placed on the appropriate

salary step in accordance with the Negotiated Agreement. All accumulated leave benefits will be
reinstated upon return from an unpaid leave of absence.
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6.6 During a leave of absence the teacher shall have the opportunity to participate in all benefit
programs provided for teachers of the district, provided that the teacher pays the cost of such
programs, and such participation is not in conflict with the terms of the District's agreement with
the program provider.

Article VII--EMERGENCY SCHOOL CLOSING

7.1 When conditions require the closing of the Durant Schools due to bad weather or other lawful
emergencies, no leave days previously arranged for that day by a teacher shall be deducted.

7.2 If the closing of school results in the loss of a student class day or portion of a student class day,
and that day is not made up, teachers shall not be required to make up or lose pay or leave as a
result.

Article VIII--LEGAL PROCESS LEAVE

8.1 A teacher who is summoned to jury service in a criminal, civil or juvenile proceeding shall not
suffer a loss of pay or accumulated leave as a result of such absence.

8.2 A teacher who is subpoenaed as a witness in a criminal, civil or juvenile proceeding shall not
suffer loss of pay or accumulated leave as a result of such absence.

8.3 A teacher must report back to work as soon as he/she is released from jury service or serve as a
witness.

Article IX--NOTIFICATION OF ABSENCE

9.1 The principal shall provide each teacher with a telephone number to be utilized by the teacher for
notification of absence from work.
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APPENDIX A

BACHELOR 2010-2011 July 2010
A B C D E F G
Step 2011 Dist.Pd TRS Total District State Paid State TRS Total
SALARY 100% Compensation Insurance Offset Compensation

0 $31,600 $2,378.50 33,978.50 $4,909.44 60.15 $38,948.09
1 $31,975 $2,406.73 34,381.73 $4,909.44 130.41 $39,421.58
2 $32,350 $2,434.95 34,784.95 $4,909.44 145.65 $39,840.04
3 $32,725 $2,463.18 35,188.18 $4,909.44 188.96 $40,286.58
4 $33,100 $2,491.40 35,591.40 $4,909.44 233.33 $40,734.17
5 $33,500 $2,521.51 36,021.51 $4,909.44 278.76 $41,209.71
6 $33,900 $2,551.62 36,451.62 $4,909.44 325.26 $41,686.32
7 $34,300 $2,581.73 36,881.73 $4,909.44 372.82 $42,163.99
8 $34,700 $2,611.83 37,311.83 $4,909.44 421.44 $42,642.71
9 $35,100 $2,641.94 37,741.94 $4,909.44 471.12 $43,122.50
10 $35,950 $2,705.92 38,655.92 $4,909.44 521.87 $44,087.23
11 $36,375 $2,737.91 39,112.91 $4,909.44 573.67 $44,596.02
12 $36,800 $2,769.90 39,569.90 $4,909.44 626.54 $45,105.88
13 $37,225 $2,801.89 40,026.89 $4,909.44 680.48 $45,616.81
14 $37,650 $2,833.88 40,483.88 $4,909.44 735.47 $46,128.79
15 $38,075 $2,865.87 40,940.87 $4,909.44 791.53 $46,641.84
16 $38,500 $2,897.86 41,397.86 $4,909.44 848.65 $47,155.95
17 $38,925 $2,929.85 41,854.85 $4,909.44 906.83 $47,671.12
18 $39,350 $2,961.84 42,311.84 $4,909.44 966.07 $48,187.35
19 $39,775 $2,993.82 42,768.82 $4,909.44 1026.38 $48,704.64
20 $40,200 $3,025.81 43,225.81 $4,909.44 1087.75 $49,223.00
21 $40,625 $3,057.80 43,682.80 $4,909.44 1150.18 $49,742.42
22 $41,050 $3,089.79 44,139.79 $4,909.44 1213.68 $50,262.91
23 $41,475 $3,121.78 44,596.78 $4,909.44 1278.23 $50,784.45
24 $41,900 $3,153.77 45,053.77 $4,909.44 1343.85 $51,307.06
25 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
26 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
27 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
28 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
29 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
30 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
31 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
32 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
33 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
34 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73
35 $42,325 $3,185.76 45,510.76 $4,909.44 1410.53 $51,830.73

A StepSalary placement level E Statepaid Health Insurance (employees not enrolled in the Health Insurance

B Base Salary will recev$836.52 as a cash option Flexible Benefit in Bdftigremium)

C Districpaid Retirement F Statepaid Retirement (100% of this amount is paid to the employee to offset District

D Total District Compensation paid retirement)

G Total Biployee Compensattmmbination of coludn&andr
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APPENDIX A

(continued)

BACHELOR + 2010-2011 July 2010
A B C D E F G
Step 2011 Dist. Pd TRS  Total District State Paid State TRS Total
SALARY 100% Compensation Insurance Offset Compensation
0 $31,800 $2,393.55 $34,193.55 $4,909.44 $60.15 39,163.14
1 $32,175 $2,421.78 $34,596.78 $4,909.44 $130.41 39,636.63
2 $32,550 $2,450.01 $35,000.01 $4,909.44 $145.65 40,055.10
3 $32,925 $2,478.23 $35,403.23 $4,909.44 $188.96 40,501.63
4 $33,300 $2,506.46 $35,806.46 $4,909.44 $233.33 40,949.23
5 $33,700 $2,536.57 $36,236.57 $4,909.44 $278.76 41,424.77
6 $34,100 $2,566.67 $36,666.67 $4,909.44 $325.26 41,901.37
7 $34,500 $2,596.78 $37,096.78 $4,909.44 $372.82 42,379.04
8 $34,900 $2,626.89 $37,526.89 $4,909.44 $421.44 42,857.77
9 $35,300 $2,657.00 $37,957.00 $4,909.44 $471.12 43,337.56
10 $36,150 $2,720.97 $38,870.97 $4,909.44 $521.87 44,302.28
11 $36,575 $2,752.96 $39,327.96 $4,909.44 $573.67 44,811.07
12 $37,000 $2,784.95 $39,784.95 $4,909.44 $626.54 45,320.93
13 $37,425 $2,816.94 $40,241.94 $4,909.44 $680.48 45,831.86
14 $37,850 $2,848.93 $40,698.93 $4,909.44 $735.47 46,343.84
15 $38,275 $2,880.92 $41,155.92 $4,909.44 $791.53 46,856.89
16 $38,700 $2,912.91 $41,612.91 $4,909.44 $848.65 47,371.00
17 $39,125 $2,944.90 $42,069.90 $4,909.44 $906.83 47,886.17
18 $39,550 $2,976.89 $42,526.89 $4,909.44 $966.07 48,402.40
19 $39,975 $3,008.88 $42,983.88 $4,909.44 $1,026.38 48,919.70
20 $40,400 $3,040.87 $43,440.87 $4,909.44 $1,087.75 49,438.06
21 $40,825 $3,072.86 $43,897.86 $4,909.44 $1,150.18 49,957.48
22 $41,250 $3,104.85 $44,354.85 $4,909.44 $1,213.68 50,477.97
23 $41,675 $3,136.84 $44,811.84 $4,909.44 $1,278.23 50,999.51
24 $42,100 $3,168.82 $45,268.82 $4,909.44 $1,343.85 51,522.11
25 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
26 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
27 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
28 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
29 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
30 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
31 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
32 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
33 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
34 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
35 $42,525 $3,200.81 $45,725.81 $4,909.44 $1,410.53 52,045.78
A StepSalary placement level E Statepaid Health Insurance (employees not entbéddealth Insurance
B Base Salary will receive $836.52 as a cash option Flexible Benefit i$fi@D6f4Aremium)
C Districpaid Retirement F Statepaid Retirement (100% of this amount is paid to the employee to offset District
D TotaDistrict Compensation paid retirement)

G Total Employee Compens@iionbination of coludn&andr

21



APPENDIX A

(continued)

BACHELOR ++ 2010-2011 July 2010
A B C D E F G
Step 2011 Dist. Pd. TRS  Total District State Paid State TRS Total
SALARY 100% Compensation Insurance Offset Compensation
0 $32,206 $2,424.11 $34,630.11 $4,909.44 $60.15 39,599.70
1 $32,754 $2,465.36 $35,219.36 $4,909.44 $130.41 40,259.21
2 $33,297 $2,506.23 $35,803.23 $4,909.44 $145.65 40,858.32
3 $34,090 $2,565.92 $36,655.92 $4,909.44 $188.96 41,754.32
4 $34,433 $2,591.74 $37,024.74 $4,909.44 $233.33 42,167.51
5 $34,801 $2,619.44 $37,420.44 $4,909.44 $278.76 42,608.64
6 $35,169 $2,647.14 $37,816.14 $4,909.44 $325.26 43,050.84
7 $35,537 $2,674.83 $38,211.83 $4,909.44 $372.82 43,494.09
8 $35,905 $2,702.53 $38,607.53 $4,909.44 $421.44 43,938.41
9 $36,273 $2,730.23 $39,003.23 $4,909.44 $471.12 44,383.79
10 $37,341 $2,810.62 $40,151.62 $4,909.44 $521.87 45,582.93
11 $38,184 $2,874.07 $41,058.07 $4,909.44 $573.67 46,541.18
12 $38,577 $2,903.65 $41,480.65 $4,909.44 $626.54 47,016.63
13 $38,970 $2,933.23 $41,903.23 $4,909.44 $680.48 47,493.15
14 $39,363 $2,962.81 $42,325.81 $4,909.44 $735.47 47,970.72
15 $40,006 $3,011.21 $43,017.21 $4,909.44 $791.53 48,718.18
16 $40,699 $3,063.37 $43,762.37 $4,909.44 $848.65 49,520.46
17 $41,092 $3,092.95 $44,184.95 $4,909.44 $906.83 50,001.22
18 $41,485 $3,122.53 $44,607.53 $4,909.44 $966.07 50,483.04
19 $42,578 $3,204.80 $45,782.80 $4,909.44 $1,026.38 51,718.62
20 $43,471 $3,272.02 $46,743.02 $4,909.44 $1,087.75 52,740.21
21 $44,364 $3,339.23 $47,703.23 $4,909.44 $1,150.18 53,762.85
22 $44,757 $3,368.81 $48,125.81 $4,909.44 $1,213.68 54,248.93
23 $45,400 $3,417.21 $48,817.21 $4,909.44 $1,278.23 55,004.88
24 $46,293 $3,484.43 $49,777.43 $4,909.44 $1,343.85 56,030.72
25 $46,686 $3,514.01 $50,200.01 $4,909.44 $1,410.53 56,519.98
26 $46,986 $3,536.59 $50,522.59 $4,909.44 $1,410.53 56,842.56
27 $47,286 $3,559.17 $50,845.17 $4,909.44 $1,410.53 57,165.14
28 $47,686 $3,589.28 $51,275.28 $4,909.44 $1,410.53 57,595.25
29 $48,586 $3,657.02 $52,243.02 $4,909.44 $1,410.53 58,562.99
30 $48,886 $3,679.60 $52,565.60 $4,909.44 $1,410.53 58,885.57
31 $49,436 $3,721.00 $53,157.00 $4,909.44 $1,410.53 59,476.97
32 $49,436 $3,721.00 $53,157.00 $4,909.44 $1,410.53 59,476.97
33 $49,436 $3,721.00 $53,157.00 $4,909.44 $1,410.53 59,476.97
34 $49,436 $3,721.00 $53,157.00 $4,909.44 $1,410.53 59,476.97
35 $49,436 $3,721.00 $53,157.00 $4,909.44 $1,410.53 59,476.97

A StepSalary placement level

B Base Salary
C Districpaid Retirement

D Total District Compensation

E Statepaid Health Insurance (employees not enrolled in the Health Insurance

will receive $836.52 as a cash option Flexible Benefit i$di@d6f4Aeemium)
F Statepaid Retirement (100% of this ama@aid to the employee to offset District

paid retirement)

G Total Employee Compens@iionbination of coludn&andrF
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APPENDIX A

(continued)

MASTERS 2010-2011 July 2010
A B C D E F G
Step 2011 Dist. Pd. TRS Total District State Paid State TRS Total
SALARY 100% Compensation Insurance Offset Compensation
0 $32,800 $2,468.82 $35,268.82 $4,909.44 $60.15 $40,238.41
1 $33,349 $2,510.15 $35,859.15 $4,909.44 $130.41 $40,899.00
2 $33,891 $2,550.94 $36,441.94 $4,909.44 $145.65 $41,497.03
3 $34,684 $2,610.63 $37,294.63 $4,909.44 $188.96 $42,393.03
4 $35,027 $2,636.45 $37,663.45 $4,909.44 $233.33 $42,806.22
5 $35,395 $2,664.15 $38,059.15 $4,909.44 $278.76 $43,247.35
6 $35,763 $2,691.85 $38,454.85 $4,909.44 $325.26 $43,689.55
7 $36,221 $2,726.32 $38,947.32 $4,909.44 $372.82 $44,229.58
8 $36,499 $2,747.24 $39,246.24 $4,909.44 $421.44 $44,577.12
9 $36,867 $2,774.94 $39,641.94 $4,909.44 $471.12 $45,022.50
10 $38,360 $2,887.32 $41,247.32 $4,909.44 $521.87 $46,678.63
11 $39,203 $2,950.77 $42,153.77 $4,909.44 $573.67 $47,636.88
12 $39,596 $2,980.35 $42,576.35 $4,909.44 $626.54 $48,112.33
13 $39,989 $3,009.93 $42,998.93 $4,909.44 $680.48 $48,588.85
14 $40,382 $3,039.51 $43,421.51 $4,909.44 $735.47 $49,066.42
15 $41,025 $3,087.91 $44,112.91 $4,909.44 $791.53 $49,813.88
16 $41,718 $3,140.07 $44,858.07 $4,909.44 $848.65 $50,616.16
17 $42,111 $3,169.65 $45,280.65 $4,909.44 $906.83 $51,096.92
18 $42,504 $3,199.23 $45,703.23 $4,909.44 $966.07 $51,578.74
19 $43,597 $3,281.50 $46,878.50 $4,909.44 $1,026.38 $52,814.32
20 $44,490 $3,348.72 $47,838.72 $4,909.44 $1,087.75 $53,835.91
21 $45,383 $3,415.93 $48,798.93 $4,909.44 $1,150.18 $54,858.55
22 $45,776 $3,445.51 $49,221.51 $4,909.44 $1,213.68 $55,344.63
23 $46,419 $3,493.91 $49,912.91 $4,909.44 $1,278.23 $56,100.58
24 $47,312 $3,561.13 $50,873.13 $4,909.44 $1,343.85 $57,126.42
25 $47,705 $3,590.71 $51,295.71 $4,909.44 $1,410.53 $57,615.68
26 $48,005 $3,613.29 $51,618.29 $4,909.44 $1,410.53 $57,938.26
27 $48,305 $3,635.87 $51,940.87 $4,909.44 $1,410.53 $58,260.84
28 $48,705 $3,665.98 $52,370.98 $4,909.44 $1,410.53 $58,690.95
29 $49,605 $3,733.72 $53,338.72 $4,909.44 $1,410.53 $59,658.69
30 $49,905 $3,756.30 $53,661.30 $4,909.44 $1,410.53 $59,981.27
31 $50,505 $3,801.46 $54,306.46 $4,909.44 $1,410.53 $60,626.43
32 $51,105 $3,846.62 $54,951.62 $4,909.44 $1,410.53 $61,271.59
33 $51,705 $3,891.78 $55,596.78 $4,909.44 $1,410.53 $61,916.75
34 $52,305 $3,936.95 $56,241.95 $4,909.44 $1,410.53 $62,561.92
35 $52,905 $3,982.11 $56,887.11 $4,909.44 $1,410.53 $63,207.08
36 $53,505 $4,027.27 $57,532.27 $4,909.44 $1,410.53 $63,852.24
37 $54,105 $4,072.43 $58,177.43 $4,909.44 $1,410.53 $64,497.40
38 $54,705 $4,117.59 $58,822.59 $4,909.44 $1,410.53 $65,142.56
39 $55,305 $4,162.75 $59,467.75 $4,909.44 $1,410.53 $65,787.72
40 $55,905 $4,207.91 $60,112.91 $4,909.44 $1,410.53 $66,432.88

A StepSalary placement level
B Base Salary

C Districpaid Retirement

D Total District Compensation

E Statepaid Health Insurance (employees not enrolled in the Health Insurance

will receiv$836.52 as a cash option Flexible Benefit in I @3 3vdremium)

F Statepaid Retirement (100% of this amount is paid to the employee to offset District
paid retirement)
G Total Empyee Compensatidombination of colubn&andF
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APPENDIX A

(continued)

MASTERS + 2010-2011 July 2010
A B C D E F G
Step 2011 Dist. Pd TRS  Total District State Paid State TRS Total
SALARY 100% Compensation Insurance Offset Compensation
0 $33,000 $2,483.88 35,483.88 $4,909.44 $60.15 40,453.47
1 $33,848 $2,547.71 36,395.71 $4,909.44 $130.41 41,435.56
2 $34,391 $2,588.58 36,979.58 $4,909.44 $145.65 42,034.67
3 $35,184 $2,648.26 37,832.26 $4,909.44 $188.96 42,930.66
4 $35,527 $2,674.08 38,201.08 $4,909.44 $233.33 43,343.85
5 $35,895 $2,701.78 38,596.78 $4,909.44 $278.76 43,784.98
6 $36,263 $2,729.48 38,992.48 $4,909.44 $325.26 44,227.18
7 $36,631 $2,757.18 39,388.18 $4,909.44 $372.82 44,670.44
8 $36,999 $2,784.88 39,783.88 $4,909.44 $421.44 45,114.76
9 $37,367 $2,812.58 40,179.58 $4,909.44 $471.12 45,560.14
10 $38,860 $2,924.95 41,784.95 $4,909.44 $521.87 47,216.26
11 $39,703 $2,988.41 42,691.41 $4,909.44 $573.67 48,174.52
12 $40,096 $3,017.99 43,113.99 $4,909.44 $626.54 48,649.97
13 $40,489 $3,047.57 43,536.57 $4,909.44 $680.48 49,126.49
14 $40,882 $3,077.15 43,959.15 $4,909.44 $735.47 49,604.06
15 $41,525 $3,125.55 44,650.55 $4,909.44 $791.53 50,351.52
16 $42,218 $3,177.71 45,395.71 $4,909.44 $848.65 51,153.80
17 $42,611 $3,207.29 45,818.29 $4,909.44 $906.83 51,634.56
18 $43,004 $3,236.87 46,240.87 $4,909.44 $966.07 52,116.38
19 $44,097 $3,319.14 47,416.14 $4,909.44 | $1,026.38 53,351.96
20 $44,990 $3,386.35 48,376.35 $4,909.44 | $1,087.75 54,373.54
21 $45,883 $3,453.57 49,336.57 $4,909.44 | $1,150.18 55,396.19
22 $46,276 $3,483.15 49,759.15 $4,909.44 | $1,213.68 55,882.27
23 $46,919 $3,531.55 50,450.55 $4,909.44 | $1,278.23 56,638.22
24 $47,812 $3,598.76 51,410.76 $4,909.44 | $1,343.85 57,664.05
25 $48,205 $3,628.34 51,833.34 $4,909.44 | $1,410.53 58,153.31
26 $48,505 $3,650.92 52,155.92 $4,909.44 | $1,410.53 58,475.89
27 $48,805 $3,673.50 52,478.50 $4,909.44 | $1,410.53 58,798.47
28 $49,205 $3,703.61 52,908.61 $4,909.44 | $1,410.53 59,228.58
29 $50,105 $3,771.35 53,876.35 $4,909.44 | $1,410.53 60,196.32
30 $50,405 $3,793.93 54,198.93 $4,909.44 | $1,410.53 60,518.90
31 $51,005 $3,839.10 54,844.10 $4,909.44 | $1,410.53 61,164.07
32 $51,605 $3,884.26 55,489.26 $4,909.44 | $1,410.53 61,809.23
33 $52,205 $3,929.42 56,134.42 $4,909.44 | $1,410.53 62,454.39
34 $52,805 $3,974.58 56,779.58 $4,909.44 | $1,410.53 63,099.55
35 $53,405 $4,019.74 57,424.74 $4,909.44 | $1,410.53 63,744.71
36 $54,005 $4,064.90 58,069.90 $4,909.44 | $1,410.53 64,389.87
37 $54,605 $4,110.06 58,715.06 $4,909.44 | $1,410.53 65,035.03
38 $55,205 $4,155.23 59,360.23 $4,909.44 | $1,410.53 65,680.20
39 $55,805 $4,200.39 60,005.39 $4,909.44 | $1,410.53 66,325.36
40 $56,405 $4,245.55 60,650.55 $4,909.44 | $1,410.53 66,970.52

A StepSalary placement level

B Base Salary
C Districpaid Retirement

D Total District Compensation

E Statepaid Health Insurance (emmayaeenrolled in the Health Insurance

will receive $836.52 as a cash option Flexible Benefit isdgD6f4remium)
F Statepaid Retirement (100% of this amount is paid to the employeerit offset Dist

paid retirement)

G Total Employee Compens@tonbination of colubn&andF
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APPENDIX A

(continued)

DOCTORATE 2010-2011 July 2010

A B C D E F G
Step 2011 Dist. Pd. TRS  Total District State Paid State TRS Total

SALARY 100% Compensation Insurance Offset Compensation
0 $34,000 $2,559.15 $36,559.15 $4,909.44 $60.15 $41,528.74
1 $34,848 $2,622.97 $37,470.97 $4,909.44 $130.41 $42,510.82
2 $35,391 $2,663.85 $38,054.85 $4,909.44 $145.65 $43,109.94
3 $36,184 $2,723.53 $38,907.53 $4,909.44 $188.96 $44,005.93
4 $36,527 $2,749.35 $39,276.35 $4,909.44 $233.33 $44,419.12
5 $36,895 $2,777.05 $39,672.05 $4,909.44 $278.76 $44,860.25
6 $37,263 $2,804.75 $40,067.75 $4,909.44 $325.26 $45,302.45
7 $37,631 $2,832.45 $40,463.45 $4,909.44 $372.82 $45,745.71
8 $37,999 $2,860.15 $40,859.15 $4,909.44 $421.44 $46,190.03
9 $38,367 $2,887.85 $41,254.85 $4,909.44 $471.12 $46,635.41
10 $39,860 $3,000.22 $42,860.22 $4,909.44 $521.87 $48,291.53
11 $40,703 $3,063.67 $43,766.67 $4,909.44 $573.67 $49,249.78
12 $41,096 $3,093.25 $44,189.25 $4,909.44 $626.54 $49,725.23
13 $41,489 $3,122.84 $44,611.84 $4,909.44 $680.48 $50,201.76
14 $41,882 $3,152.42 $45,034.42 $4,909.44 $735.47 $50,679.33
15 $42,525 $3,200.81 $45,725.81 $4,909.44 $791.53 $51,426.78
16 $43,218 $3,252.98 $46,470.98 $4,909.44 $848.65 $52,229.07
17 $43,611 $3,282.56 $46,893.56 $4,909.44 $906.83 $52,709.83
18 $44,004 $3,312.14 $47,316.14 $4,909.44 $966.07 $53,191.65
19 $45,097 $3,394.41 $48,491.41 $4,909.44 $1,026.38 $54,427.23
20 $45,990 $3,461.62 $49,451.62 $4,909.44 $1,087.75 $55,448.81
21 $46,883 $3,528.84 $50,411.84 $4,909.44 $1,150.18 $56,471.46
22 $47,276 $3,558.42 $50,834.42 $4,909.44 $1,213.68 $56,957.54
23 $47,919 $3,606.82 $51,525.82 $4,909.44 $1,278.23 $57,713.49
24 $48,812 $3,674.03 $52,486.03 $4,909.44 $1,343.85 $58,739.32
25 $49,205 $3,703.61 $52,908.61 $4,909.44 $1,410.53 $59,228.58
26 $49,505 $3,726.19 $53,231.19 $4,909.44 $1,410.53 $59,551.16
27 $49,805 $3,748.77 $53,553.77 $4,909.44 $1,410.53 $59,873.74
28 $50,205 $3,778.88 $53,983.88 $4,909.44 $1,410.53 $60,303.85
29 $51,105 $3,846.62 $54,951.62 $4,909.44 $1,410.53 $61,271.59
30 $51,405 $3,869.20 $55,274.20 $4,909.44 $1,410.53 $61,594.17
31 $51,705 $3,891.78 $55,596.78 $4,909.44 $1,410.53 $61,916.75
32 $52,205 $3,929.42 $56,134.42 $4,909.44 $1,410.53 $62,454.39
33 $52,505 $3,952.00 $56,457.00 $4,909.44 $1,410.53 $62,776.97
34 $52,805 $3,974.58 $56,779.58 $4,909.44 $1,410.53 $63,099.55
35 $53,105 $3,997.16 $57,102.16 $4,909.44 $1,410.53 $63,422.13
36 $53,405 $4,019.74 $57,424.74 $4,909.44 $1,410.53 $63,744.71
37 $53,705 $4,042.32 $57,747.32 $4,909.44 $1,410.53 $64,067.29
38 $54,005 $4,064.90 $58,069.90 $4,909.44 $1,410.53 $64,389.87
39 $54,305 $4,087.48 $58,392.48 $4,909.44 $1,410.53 $64,712.45
40 $54,605 $4,110.06 $58,715.06 $4,909.44 $1,410.53 $65,035.03

A StepSalary placement level
B Base Salary

C Districpaid Retirement

D Total District Compensation

E Statepaid Health Insurance (employees not enrolled in the Health Insurance
will receive $836.52 as a cash option FlexifilénBiu of td,909.4gremium)

F Statepaid Retirement (100% of this amount is paid to the employee to offset District
paid retirement)
G Total Employee Compens@&ionbination of wninD, EandF
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APPENDIX A

(continued)

MID-TERM ADJUSTMENT: If the District receives a mid-term adjustment from the state, 60% of this money

less the fixed costs related to FICA, TRS administrative fee and district-paid teacher retirement will be

designated for stipends of equal amounts for certified personnel.
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APPENDIX A

(continued)

DURANT PUBLIC SCHOOL DISTRICT 1072
2010-2011 Additional Compensation Schedule

RATE
Instructional Directors & Coordinators
District Director of Instrumental MUSIC..............c.cccccci Not to Exceed $14, 000
District Director 0f VOCAI MUSIC ........uviiiiiiiiiiiiiiiice et e e e e s s e e e e e e snrrrn e e e e e e s anns 6,000
Assistant Director of VOCal MUSIC..........cooooiiiiii i, 1,500
Coordinator of Instrumental MUSIC .........coceeiiiiiiiiiireee e Not to Exceed 5,000
Assistant Director of Instrumental Musicéééeéeéééeéeécé
Coordinator Of VOCAI MUSIC .....cccoiiiiiiiiice e ettt e e e e st r e e e e e s snnnaa e e e e e e e e annns 3,000
Drug TeStiNG COOIAINALON ......ccoiueiiieiiiiie ettt s s e e s e e eees 3,500
Director of Alternative SChOOL...........ueeiiiiiii e 2,000
Head Nurse/Health Care Coordinator ............ccccoveviiiiiiii 3,000
Instructional Positions
(101U 1511 0] £ SRR 10% of Base
Vocational TEAChErS........c.uviiiiii e per Career Tech Schedule
Alternative Education Teachers..........ccccooo oo 5% of Base
Special Education TEACKHEIS........c.uiii i 5% of Base
Speech Pathologist (CCC) ... (in addition to the 5% base) 5,000
DHS Academic Coach (2 POSItIONS)....uuuieeeiiiiiiiiieiieeeisiiiiiieee e e e s siireeeeee e e e e seneeeeeeas 2,000/each
(B o S N ] o= =] PSR PRPPSUPPNY 1,000
DHS Student COUNCI AQVISOI .......iii i e e e b e e e e 2,000
DHS Assistant Student Council AQVISOr .........cooeviiiiiiie 1,000
DHS Media/beyond SChOOI Ay .........cuueiiiiiiiiiiiiiic e 1,000
DHS Senior Class Sponsors (3 POSItIONS).......cccvvviviviiiiiiiieceeeeeeeeeeeeeeeeee e 300/each
DMS Student Council AdVISOr (2 POSItIONS) ....vvvverrieeeisiiiiiiireeeeesesiiireeeeee e e s e eeneeeeeeas 1,000/each
DHS ANNUAl SPONSOT ..., 1,000
DIMS ANNUAL SPONSOT ...ceiiitiiieiiitiee ettt ettt et e e s bbe e e s bbe e e e sbbe e e e s sbneeesannneeas 500
DIS ANNUAI SPONSOT ... 500
ZEr0/8th HOUI TEACKNEIS .....uuiiiiiiiii s $15/hour
Gifted Education COOFAINALONS ...........uuuuurrriririereieinrsrnrnrrrererrrererrre—————————. 5% of Base
Adult Education Teachers ........ccccceeeeieiiiiiiiieieceeeee, (May vary according to grant) up to $20/hour
Homebound TeacChers..........ooo i $25/hour
After School Detention/Tutors ..........cccceeeeeeeeeiii. (May vary according to grant) $10-15/hour
Saturday SChOOI INSIIUCLOIS .......vvvviiiiiiiiieiiieieieiereieieieieeeeerebeeereeeeererererersrarersrarernnn $10-17/hour
Drama & SPEECH INSIIUCLON ...t e e e e e e e s e eerr e e e e e e e nnenes 4,000
KeY ClUD SPONSOF ... 1,000
FTA SPONSON ... 1,000
Builder's Club SPONSOr ... 400
Summer School Teachers.........cccvvvveeeeeeeeeeeieeieeeeeeeeee, (May vary according to grant) $10-17/hour
OPAT TEACNEIS.....uviciie e (May vary according to grant) $17.50/hour
Web Page ASSISTaNt (1 PEI SIE) ..vvverrieeeiiiiiiiiiereeeieseieeieeaesessstereeeeeaessssneneeeeeeeeseannns 300/each
Department Heads
DHS FOreign LanQUAagE........ccoceii e 300
DHS Language ArtS DEPArtMENT.......cueiiiiiiiiiiiiie e 300
DHS Science Department (2 POSItioNS) ......c.veveeeieeeiiiiiiiieeee et e e e eereieeeeaa e 300/each
DHS Social Studies DePartMeENt ..........eeiiiieiiee ittt e e neneeee s 300
DHS Math DEPAItMENT ......coiiiiiiiiiiiiiie ettt e e et e e e e e e st b beeee e e e e e annbeaeeeas 300
DHS FINE AIS. ..o 300
DMS Language Arts Department ... 300
DMS SCIENCE DEPAIMTMENT .....eiiiiiiiiieiiiiie ettt ettt e e e e s b e e nnab e e e s nnneeee s 300
DMS Social StudieS DEPAMMENT ......cciii ittt a e e eebeaee s 300
DMS Math DEPArTMENT .......eeiiiiiiiie ittt st e e e e e s nnneeee s 300
DMS EIECHVES ... 300
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APPENDIX A

(continued)
RATE

Bus Duty
DIS SUPEBIVISOF ...vveiiiiuiiie e i iteee e e ettt e e e ettt e e e st e e e e st e e e e sta e e e e sbaeeeesabaeeeesataeeessnbeeeeestaeeeeaaes $ 1,000
DIMS SUPEBIVISON ..eeiiitiiee ittt ettt ettt ettt e e et e e s aab et e e e anb et e e e anbe e e e e anbe e e e enbeas 1,000
DIMS EAITY DULY ceeeieeiiccieieiie ettt e e sttt e e e e e s e e e e e e s s st e e e e e e e s nnntnteeeeaaesesnnrnnnees 500

Athletic Positions

Durant High School
FoOtball T HEAd ......ccouvvieiicieeee e (Not to exceed) $ 7,500
Football 1 Offensive COoOrdiNAtOr..........ccvuvuiieiieeieeeee e e ea b 3,500
Football i Defensive Coordinator............ccooovvvieeiiiiiieeeeeeeeeeeee 3,500
FOODAIl T ASSISTANT ....veiiiieiieeeee et e e e e e e e e et e e e e e s eerbabanaeeeaees 3,000
Football T ASSISTANT .......coeeiiiiiiiiee 3,000
FOODAIl T ASSISTANT ....veiiiiecieeeeie e e e e e e e e et e e e e e s e e st e eeeaees 3,000
Football T ASSISTANT .......ccooiiiiiiiee 3,000
FOODAIl T ASSISTANT ....vuiiiieiieeeeee et e e e e e e e e e et e e e e e s e e s babanaeeeaees 3,000
Footbhall T ASSISTANT ........ccoeiiiiiiieeeeee 3,000
Freshman FOotball T HEAM ..........cooiiiiiiieeii e 2,500
Freshman Football T ASSISTANT...........oouuiiiiii e e e a e 2,000
Basketball i Head Boys (Includes Off SEAS0N)........ccuviuriiiiiieeeiniiiiiieeeeeesseiiieeeeeeessnnnenes 5,000
Basketball T ASSIStant BOYS ......cccooviiiiiiiece 3,000
Basketball I SUMMEr LEAgUE BOYS™ ........ccuiiiiiiiiiie ettt 1,000
Basketball T Assistant SUMMEr LEAgUE .........ccooeiiiiiiieiii e, 500
Freshman Basketball T BOYS..........uuiiiiieiiiiiiiiiii st e et er e e e e e s ennnes 2,000
Basketball T Head Girls (Includes Off SEASON) ......cceveeeeeiiiiiiieeeeeee e, 5,000
Baskethall T ASSISTANT GirlS .........oiiiiiiiieiie e e a e 3,000
Basketball T Summer League GirlS* ..., 1,000
Basketball I Assistant SUMMEr LEAGUE........c.couiiiiiiiiiiie et 500
Freshman Baskethall T GirlS ......cooi i 2,000
Softhall T Head (INCludes Off SEASON) ....vvviieeiiiiiiiiiiieeeeeiiriiiieer e e e e e sssenreeer e e e e s ssneereeeeeee e s 5,000
SOfDAIl T ASSISIANT ... e et e e e e e e et e e aees 2,000
Softhall T SUMMEr LEAGUET .......cooi e a e et e e e e e s 1,000
Softball T AsSiStant SUMMEN LEAJUE .........evviiiriieieieeeeeeeeeeeeeeeesesesesssessssssssssseessenersrererara——... 500
Softhall T Field Maintenance (Year roUnd) ..........uueereeeeieieiiiiireeeeesesieiieereee e e ssseneeeeeeeeeeanns 1,000
Wrestling i Head (Includes Off SEAS0N) .......ccoeeeieieieiiiiee e, 5,000
WIESHING T ASSISIANT.......eiiiiiiiiiiieeie et e e e e e e e r e e e e e s e senaeneeeaeeeeannnnes 2,000
Wrestling T Summer League® ... 1,000
Baseball 1 Head (Includes Off SEASON)........ccuuriirieeeeeiiiiiieeeeeeesesnirieeeeeeesssnneeeeneaeesaennnnes 5,000
Basehall T ASSISTANT ......ciiiiiiieiie et e e e e e e e e e e e aees 2,000
BaSEDall T ASSISTANT ....vuueiieeiiieeeee e e e e e e e e e e e e e e e e e e e e e r s 2,000
Baseball I Summer League*.........cooooiiiiiiiiii 1,000
Baseball I ASSiStant SUMMEr LEAGUE .........eeiiiiiiiiiiiiiii ettt 500
Freshman BaseEbhall...........cooooeiiiiiiiii ettt a e 2,000
Baseball i Field Maintenance (Year round)...........eeeeeeeiocrereiereeeesiiiiieeeeeeesesnneneeeeeaeessannns 1,000
Track i 7"-12" Coordinator (2 positions @ $1000 €aCh) ............oveeververrerresrereeneerenenenn. 2,000
Track i Head Boys & Girls (Includes Off SEASON) ......c.cuveeereieeiiiiiiiiiireeeeeseeiiiieereeeeesenneees 5,000
TraCK T ASSISTANT.....coiiiiiiiee e e e e e e e e e e e e e e e et e e e e e eeeerbaaaes 2,000
B = (o S I AN 1) = T | 2,000
TraCK T ASSISTANT.....ciiiiiiiie et e e e e et e e e e e e e e et seeeeeeessbaanns 2,000
Yo Tolod =T g I o 1= = o T )V SRR 4,000
SOCCEI T ASSISTANT BOYS .....eiiiiiiiiiiiiiiiei ettt a e e e e e e e e 2,000
Yo Lot o= g I o =T To I 4,000
SOCCEN T ASSISTANT GIFlS ...oeeiiiiieiiee et e e e e e e e e e et e e e e eeaeees 2,000
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APPENDIX A

(continued)

RATE
Tennis T Head BOYS & GIrlS .......ueiiiiiieiiiie et 4,000
TENNIS T ASSISTANT ...ccceiiii i 2,000
TENNIS T FIESNIMAN ...oevviiii et e et e e e e e e e et e e e e e e eesbab s 2,000
GOlf T Head BOYS & GIIlS.......ciiiieiiiiiiiiie ettt a e e st a e e e 4,000
(o]l N1 = L | PRSPPI 2,000
Cross Country 7 Head BOYS GF. 7-12.....cccceiiiiiiiiieeee e seciieie e s ssinane e e e e e s nntnaneeeaa e 5,000
Cross Country T Head Girls Gr. 7-12 ......ccoiuiiieiiiiieeeiit ettt 5,000
Field Maintenance (year round) (3 positions @ $1,000 €aCh) .........ccvvrvrreeeiiiiiiiiiireeee e i 3,000
ATNIETIC WRIGNTS ...t e e 2,500
Training Room / Medical Supplies Coordinator............cccveveeiiiiiiiieeeeee e 1,000
Varsity Cheerleader COACH ..........ooiiiiiiiii e 5,000
Varsity Cheerleader Coach SUMMEr DULIES .........cccuviviieeie e 1,000
9" Grade Cheerleading SPONSOT .......ccoiiiiiiiiiiiii et 2,500

* = Summer Contract
Durant Middle School

(OT0To] {0 [[aT=1 (o] SO UPPY 3,000
FOODAI T HEAA 8™ GF. .ottt ee et ettt e e s e s s 2,100
FOODAII T ASSISIANE 8™ G- ..ottt ettt eeee e e e eeeeee et eneeneseeens 1,600
FOODAI T ASSISTANT 8™ GI. oottt e et ettt ettt es e 1,600
FOODAI T HEAA 7™ G ..ottt 2,100
FOODAI T ASSISTANT 77 GI. oot e et ettt ettt e eeee s s e eenennes 1,600
FOODAII T ASSISIANE 7™ G- ettt et eeee e e eeeeee et sesseeeneees 1,600
Basketball i A tEAM 8™ GI. BOYS........c.oveeeeeeeeieeeeeeeeeeeeeeeseeeeeeee s e e s eese et en e 1,500
BaSKEDall i B tEAM 8™ GI. BOYS......veveveeeereveeeeeeereeeseeeseeesessessesseesessseseeesesessseseseees 1,500
Basketball T A €M 8" GI. GIFlS . ...ovoeeeeeeeeeeeeeeeeee oottt ettt eeee s e e e 1,500
Baskethall 1 B tEAM 8™ Gr. GIFIS ....eeeeeeeeeeeeeeee oo eeee e e eeee e e e e s eeeeeeeeeneeeesesens 1,500
BasKetball i A tEAM 7™ GBI BOYS......cueueeeieeeeeeieeeeeeeeeeeeeeeeeeeeeee s s e s ees et es e 1,500
BaSKEDAll | B tEAM 7™ GI. BOYS......eeveveeeeeeeeeeeeseeeeseeeseeesesseesesseeseseseseeeseseseseseseees 1,500
Basketball T A t8AM 71 G, GIFIS ....voveeeeeeeeeeeeeeeeeee ettt ettt eeee s e s 1,500
Baskethall 1 B tEAM 7™ G, GIFS . e.veeeeeeeeeeeeeeeeeeeeee et ee e e et e e e 1,500
BaSEDAIl T HEAD 8™ Gl oottt ettt s s 1,500
BaSEDall i1 HEAT 7™ Gr. ..ottt 1,500
R AT A5 1 o T 1= T SRR 1,500
Wrestling T ASSIStaNt.........cooooe i 1,500
SOFDAI T HEAA 8™ Gr. .ottt ettt ettt e s s 1,500
SOMDAN T HEAA 7™ GF. oottt 1,500
1= (o G 1,500
B I = (o GO PPPTPPRR 1,500
1= (o G 1,500
B I = (o G PP PTUPRPPRR 1,500
Tennis T Head Boys & GirlS ($1500 EACH) ....ccciuuriiiiiiiiieiiiie ettt 3,000
GOIf T Head BOYS & GillS.....euieiiiiiiiiiiiiiiiieieeiieieeeeeseesaesesssessasssssssssssssssssssssssssssssssssennsssnne 2,000
(O g 1=TCT 4 (ST T [T S O o = Tod o NN 1,500
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APPENDIX B

DURANT PUBLIC SCHOOLS
#1072
GRIEVANCE REPORT FORM

Level: 2 3 4 Date filed:

(Circle one to indicate level of grievance)

Site:

Assignment:

A. Date cause of grievance occurred:

B. Article and/or section alleged to have been violated:

C. Statement of grievant's claim (statement of facts upon which grievance is based -- use additional pages if necessary):

D. Relief desired:

Signature Date

Date Received by Administration

E. Disposition by the appropriate Administrator (attach additional pages if necessary):

Signature Date
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APPENDIX C

MINIMUM CRITERIA FOR EFFECTIVE TEACHING PERFORMANCE

I.  PRACTICE
A. Teacher Management Indicators

1.

2.

3.

4.

Preparation

The teacher plans for delivery of the lesson relative to short-term and long-term objectives.

Routine

The teacher uses minimum class time for non-instructional routines thus maximizing time on task.

Discipline

The teacher clearly defines expected behavior (encourages positive behavior and controls negative behavior).
Learning Environment

The teacher establishes rapport with students and provides a pleasant, safe and orderly climate conducive to
learning.

B. Teacher Instructional Indicators

1. Establishes Objectives
The teacher communicates the instructional objectives to students.
2. Stresses Sequence
The teacher shows how the present topic is related to those topics that have been taught or that will be taught.
3. Relates Objectives
The teacher relates subject topics to existing student experiences.
4. Involves All Learners
The teacher uses signaled responses, questioning techniques and/or guided practices to involve all students.
5. Explains Contents
The teacher teaches the objectives through a variety of methods.
6. Explains Directions
The teacher gives directions that are clearly stated and related to the learning objectives.
7. Models
The teacher demonstrates the desired skills.
8. Monitors
The teacher checks to determine if students are progressing toward stated objectives.
9. Adjusts Based on Monitoring
The teacher changes instruction based on the results of monitoring.
10. Guides Practice
The teacher requires all students to practice newly learned skills while under the direct supervision of the teacher.
11. Provides for Independent Practice
The teacher requires students to practices newly learning skills without the direct supervision of the teachers.
12. Establishes Closure
The teacher summarizes and fits into context what has been taught.
II. PRODUCTS

A. Teacher Product Indicators

1.

2.

3.

Lesson Plans

The teacher writes daily lesson plans designed to achieve the identified objectives.

Student Files

The teacher maintains a written record of student progress.

Grading Patterns

The teacher utilizes grading patterns that are fairly administered and based on identified criteria.

B. Student Achievement Indicators

Students demonstrate mastery of the stated objectives through projects, daily assignments, performance and test
scores.

31



APPENDIX D

SUMMARY EVALUATION FOR EFFECTIVE TEACHING PERFORMANCE

Name: School:

Assignment; School Year: Career; Probationary:

The administration and instructional staff ofrant Independent School District believe the ultimate purpose of evaluating certified
personnel is to improve the performance and quality of the instruction offered to the students.

Rating Scale for eadherformance Indicator:

1. Distinguished Performat e consi stently meets fADistinguishedo criteria
fiDi stingui shedo performance represents a teaching practic
performance indicator rated.

2. Proficient: Per f or mance consi gtoerctrlit eme et a ndP rmafyi wicemsi onally m
fiProficiento performance |l evel represents a solid, consis
teacher typically meets the defined |l evel of AProficient.

3. Develophg:Per f or mance consistently meets fiDevel opingo criteri.
criteria.

iDevel opingd performance | evel represents a teaching prac
indicatorrat ed, but i mprovement is needed in order to be AProfi
4. Unsatisfactory,. Per f or mance does not consistently meet FfADevel oping
AfUnsatisfactoryo performance | evel r epr epedomntarsce indicdtoeratedn i n g
and warrants i mmediate intervention. A rating of AUnsati s

| mprovement . 0

Evaluators are strongly encouraged to use written comments.

| Performance Indicators 1 [ 2] 3]4]

A. MANAGEMENT :

1. PREPARATION - The teacher plans for delivery of the lesson relative to-s@ort and
long-term objectives.

2. ROUTINE - The teacher uses a minimum of class time foringtructional routines thus
maximizing timeon task.

3. DISCIPLINE - The teacher clearly defines expected behavior (encourages positive beh
and controls negative behavior).

4. LEARNING ENVIRONMENT - The teacher establishes rapport with students and prov
a pleasant, safe and orderly climate for learning.

Narrative on teacher management indicators:
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APPENDIX D

(continued)

| Performance Indicators |1 ] 2]3]4]

B. METHOD OF INSTRUCTION:

1. ESTABLISHES OBJECTIVES - The teacher communicates the instructional objectives
students.

2. STRESSES SEQUEICE - The teacher shows how the present topic is related to those
topics that have been taught or that will be taught.

3. RELATES OBJECTIVES - The teacher relates subject topics to existing student
experiences.

4. INVOLVES ALL LEARNERS - The teacher uses signaled responses, questioning
techniques and/or guided practices to involve all students.

5. EXPLAINS CONTENT - The teacher teaches the objectives through a variety of meth

6. EXPLAINS DIRECTIONS - The teacher gives dictions that are clearly stated and relat
to the learning objectives.
7. MODELS - The teacher demonstrates desired skills.

8. MONITORS - The teacher checks to determine if students are progressing toward stalf
objectives.
9. ADJUSTS BASED ON MONITORING - The teacher changes instruction based on th
results of monitoring.
10. GUIDES PRACTICE - The teacher requires all students to practice newly learned skil
while under the direct supervision of the teacher.
11. ESTABLISHES CLOSURE - The teacher summarizes and fits into context what has b
taught.
12. PROVIDES FOR INDEPENDENT PRACTICE 1 The teacher requires students to
practice newly learned skills without the direct supervision of the teacher.

Narrative on métod of instruction indicators:
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APPENDIX D

(continued)

| Performance Indicators

PRODUCTS

1. LESSON PLANS- The teacher writes daily lesson plans designed to achieve the identif

objectives.

2

. STUDENT FILES - The teachemaintains a written record of student progress.

3. GRADING PATTERNS - The teacher utilizes grading patterns that are fairly administere

and based on identified criteria.

4. MASTERY OF OBJECTIVES - Students demonstrate mastery of the stalbgectives

through projects, daily assignments, performance, and test scores

N4

Performance Indicators

[ 1 [ 2]3]4]

PROFESSIONAL RESPONSIBILITIES:

Complies with school rules, regulations and policies

. Maintains good relations with other staff.

Maintains good relations with parents.

. Adheres to professional ethics as defined in board policy.

Accepts responsibility for assigned duties.

Demonstrates dependatyiland punctuality in carrying out the duties of the position.

Demonstrates responsible attitude toward attendance/absences.

8.

Is accurate and prompt with records and reports.

9.

Exercises concern about the proper use and careldihbsi

10. Demonstrates self control.

1

1. Demonstrates respect for authority.

12. Maintains and improves professional competence.
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APPENDIX D

(continued)

Narrative on teacher professional responsibility indicators

A plan of improvement is required for any items rated as "unsatisfactory".

This evaluation is based d@ visit administrator/evaluator conferences and other knoweletegiebgothe

evaluator related to the job. Recordslarept on fil e in the superintendentdés offic

Eval uator s Comment s:

TEACHERO6S COMMENTS: The teacher is invited to make any
Teacher 6s comments wi lolthebvaluatod ded as an attachment t

DATES OBSERVED:

| certify that this evaluation has been discussed with me. | understand my signature does not necessarily indicate agreement.

Signature of Employee Title Date
Signature of Evaluator Title Date
YProbationary contract -renewal YTenur ed c ontYrDd cstmi
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APPENDIX E

SUMMARY EVALUATION FOR EFFECTIVE COUNSELING PERFORMANCE

Name: School:

Assignment: School Year: Career: Probationary:

The administration and instructional staff of Durbmitependent School District believe the ultimate purpose of evaluating certified
personnel is to improve the performance and quality of the instruction offered to the students.

Rating Scale for eadherformance Indicator:

1. Distinguished Performancecosi st ently meets fADistinguishedo criteria.
fiDi stingui shedo performance represents a counseling pract
performance indicator rated.

2. Proficient: Per f or mance consi stcarnttley i me eatnsd fRaryo foiccciaessntocnal |y mee
fiProf i ciento performance | evel represents a solid, consi
counselor typically meets the defined |l evel of AProficien

5. Develophg:Per f or mance consistently meets fiDevelopingo criteri
criteria.
fiDevel opingdo performance | evel represents a counseling p
performance indicatorr at ed, but i mprovement is needed in order to b

6. Unsatisfactoryy Per f or mance does not consistently meet ADevel opin
AfUnsatisfactoryo performance | evel r epr ¢heperdornancaindcaion ns el i
rated, and warrants i mmediate intervention. A rating of

| mprovement. 0

Evaluators are strongly encouraged to use written comments.

| Performance Indicators | 1 [ 2] 3]4]

A. MANAGE MENT:

1. PREPARATION - The counselor plans for delivery of services relative to sleom and
long-term objectives.

2. ROUTINE - The counselor maximizes time on task for counseling related activities.

3. DISCIPLINE - The counselor clearly deks expected behavior (encourages positive
behavior and controls negative behavior).

4. LEARNING ENVIRONMENT - The counselor establishes rapport with students and
provides a pleasant, safe and orderly climate for learning.

Narrative on counsdor management indicators:
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APPENDIX E

(continued)

| Performance Indicators

B. COUNSELING SERVICE AND RESPONSIBILITY:

1.

Actively participates in pupil placement and scheduling decisions.

2.

Provides liaison services to the communitgt &s agencies.

3.

Practices fairness, equity, diversity and confidentiality.

4.

Consults with staff concerning student needs.

Provides appropriate orientation for new students.

Communicates and interacts effectively withieagues, parents and students. Is approach
and maintains a comfortable environment.

Is accurate and prompt with records and reports.

Coordinates the districtébés authoriz
screaings, and interprets test results to students, teachers and parents.

9.

Provides individual and group counseling for students referred by teachers, administra
parents and other appropriate sources (including students who refer themselves.)

10.

Arranges conference opportunities for parents, teachers and students.

11.

Plans and conducts classroom guidance sessions.

12.

Continues professional development through attendance at professional meetings and
membership in professional @igjzations.

Narrative on counseling service and responsibility indicators:
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APPENDIX E

(continued)

Performance Indicators |1 [ 2]3 4]

C. PROFESSIONAL RESPONSIBILITIES:
1. Complies with school rules, regulations and policies.

2. Maintains good relations with other staff.

3. Maintains good relations with parents.

4. Adheres to professional ethics as defined in board policy.

5. Accepts responsibility for assigned duties.

6. Demonstrates dependability anchptuality in carrying out the duties of the position.

7. Demonstrates responsible attitude toward attendance/absences.

8. Is accurate and prompt with records and reports.

9. Exercises concern about the proper use and care of buildings.

10. Demonstrates self control.

11. Demonstrates respect for authority.

12. Maintains and improves professional competence.

Narrative on counselor professional responsibility indicators
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APPENDIX E

(continued)

A plan of improvement isequired for any items rated as "unsatisfactory".

This evaluation is based visi administrator/evaluator conferences and other knoweletegiebyathe
evaluator related to the job. Records are keptonfileinulger i nt endent 6s of fi ce.

Eval uator s Comment s:

COUNSELORG6S COMMENTS: The counsel or i s iwishvadinclade astpart oflek e any
evaluation. Counsel or 6 s c o mathenevatationi | | be added as an attac

| certify that this evaluation has been discussed with me. | understand my signature does not necessarily indicate agreement.

Signature of Employee Title Date
Signature of Evaluator Title Date
YProbationary contract -renewal YTenur ed contYrDd cstmi s s a
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APPENDIX F
o\ Durant Public Schools

P. O Box 1160
Durant, OK 74702
5809241276

SUMMARY EVALUATION FOR EFFECTIVE LIBR ARY MEDIA SPECIALIST PERFORMANCE

Name: School:

Assignment; School Year: Career; Probationary:

The administration and instructional staff of Durant Independent School District believe the ultimate purpose of evettifigitg c
personnel isd improve the performance and quality of the instruction offered to the students.

Rating Scale for eadherformance Indicator:

1. Distinguished Per f or mance consistently meets fADistinguishedo cri
fiDi sti ngui shedo per f or maiaspecialistpmatiae shat gaesbeyand the definadrieyel ahe
AiProficient, 0 as to the performance indicator rated.

2. Proficient: Per f or mance consistently meets AProficientodo criteri
fiPr of i ci emahcé leveleeprésents a solid, consistent practice as to the performance indicator rated. A successful

l' i brary media specialist typically meets the defined | eve
7. DevelopingPer f or mance consistentl y meaecthse sii Dbeuvte [ doopeisn gndo tc rciotnesriis
criteria.

fiDevel opingd performance | evel represents a |ibrary medi
performance indicator rated, but fiimpireonwte.ment is needed i

8. Unsatisfactory: Per f or mance does not consistently meet fdADevelopin
AUnsatisfactoryo performance | evel represents a |ibrary

indicator rated,andwar r ant s i mmedi ate intervention. A rating of fAUn
APl an of | mprovement. o

Evaluators are strongly encouraged to use written comments.

| Performance Indicators 1 [ 2] 3 [4]

A. MANAGEMENT:

1. PREPARATION - The library nedia specialist plans for delivery of services relative to sh
term and longerm objectives.

2. ROUTINE - The library media specialist maximizes tioe task for library media related
activities.

3. DISCIPLINE - The library media specialistearly defines expected behavior (encourageg
positive behavior and controls negative behavior).

4. LEARNING ENVIRONMENT - The library media specialist establishes rapport with
students and provides a pleasant, safe and orderly climate for learning.

Narrative on library media specialist management indicators:
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APPENDIX F

(continued)

| Performance Indicators |1 ] 2]3]4]

B. LIBRARY MEDIA SPECIALIST SERVICE AND RESPONSIBILITY:

1. Plans and implements a sequential program of information sidleeading guidance in
cooperation with teachers.

2. Provides group instruction and uses guidance in locating, evaluating and using resourd
equipment.

3. Maintains and organizes information that is available not only in printed foratsiout
other forms of media such as: films, recordings, microfilms, vidpes and computer
applications.

4. Evaluates and selects high quality print andprimt resources that reflect the priorities of
the instructional program.

5. Plars with teachers on curriculum committees and individually to design and implement
instructional units that effectively utilize available resources and equipment.

6. Provides teachers with print and fint materials and equipment that support the
instructional program.

7. ls accurate and prompt with records, collection and inventory.

8. Evaluates the library media program regularly, establishes goals and plans budget for
instructional program.
9. Exercises concern about theg@puse and care of media center, equipment and supplies

10. Manages time efficiently and maintains a flexible schedule in a butikeessanner.

Narrative on library media specialist service and responsibility indicators:
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APPENDIX F

(continued)

Performance Indicators

[ 1] 2[3[4]

PROFESSIONAL RESPONSIBILITIES:

Complies with school rules, regulations and policies.

. Maintains good relations with other staff.

Maintains good relations with parents.

. Adheres to professional ethics as defined in board policy.

Accepts responsibility for assigned duties.

Demonstrates dependability and punctuality in carrying out the duties of the position.

Demonstrates responsible attitudeand attendance/absences.

8.

Is accurate and prompt with records and reports.

9.

Exercises concern about the proper use and care of buildings.

10. Demonstrates self control.

11. Demonstrates respect for authority.

12. Maintains ad improves professional competence.

Narrative on library media specialist professional responsibility indicators
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APPENDIX F

(continued)

A plan of improvement is required for any items rated as "unsatisfactory".

This evaluation is based @ visits, administrator/evaluator conferences and other knowledge collected by the
evaluator related to the job. Records are kept on file in

Evaluatordés Comment s:

LIBRARY MEDI A SPECI ALI ST6S COMMENTS: The library media speci al
to include as part of the evaluation. Library media speci a

DATES OBSERVED:

| certify that this evaluation has been discussed with me. | understand my signature does not necessarily indicate agreement.

Signature of Employee Title Date
Signature of Evaluator Title Date
YProbationary contract -renewal YTenur ed contYrDd cstmi s s a
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APPENDIX G
DURANT INDEPENDENT SCHOOL DISTRICT 1072
EMPLOYEE REQUEST FOR
CONSIDERATION OF TRANSFER

(please circle one)
CERTIFIED SUPPORT

Name of Employee:

Present Assignment and Site:

Requested Assignment and Site:

Reason(s) for Transfer Request:

Qualifications for the position being sought:

Signature of Employee Date

PLEASE GIVE A COPY OF THIS FORM TO YOUR SITE PRINCIPAL. IT IS THE RESPONSIBILITY OF THE
DISTRICT EMPLOYEE TO DELIVER THE ORIGINAL TRANSFER REQUEST TO THE CLERK OF THE
BOARD AT THE CENTRAL ADMINISTRATION BUILDING.

Approved Denied

Signature of Superintendent Date
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APPENDIX H

DURANT INDEPENDENT SCHOOL DISTRICT 1072
LEAVE REQUEST FORM

TO BE COMPLETED FOR ALL NON-ILLNESS RELATED ABSENCES

(please circle one)
CERTIFIED EMPLOYEE SUPPORT EMPLOYEE

(Applies to contracted support employees only)

Name

Site

Date(s) of requested leave:

Type of leave requested: (please circle one)

Association (OEA/DEA) Bereavement Personal Professional

PROFESSIONAL LEAVE (reason):

BEREAVEMENT LEAVE (relationship of deceased):

Budget account this expenditure is to be charged to: (please circle one)
School/Site District Other

Will a substitute be necessary?
If so, substitute will be paid by: (please circle one)

Employee School/Site District Professional Development

To claim reimbursement for travel expenses you must complete a Claim for Reimbursement form after
completion of your trip with all receipts for expenses attached. Mileage will be paid at the State mileage
reimbursement rate.

Signature of Employee Date

Signature of Principal/Supervisor Date
Approved Denied

Signature of Superintendent Date
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APPENDIX 1

NOTICE OF INTENT
TO QUALIFY FOR SALARY SCHEDULE ADVANCEMENT*

Itis my intent to qualify for horizontal advancement on the salary schedule for the school term. The
required college work will be completed and a transcript filed with the Clerk of the Board:

by August 15

by January 15**

This advancement will be based on:
college hours

advanced degree

Current placement on the salary schedule
(currently being paid, i.e. - BS; BS+15; MS; MS+15)

Intended new placement on the salary schedule (BS+15, MS,
etc.)

Date Signature of Faculty Member

This form must be returned to the Clerk of the Board no later than April 15 of any school term.

**Teachers will qualify for advancement on the salary schedule at mid-term.
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APPENDIX J

CERTIFIED EMPLOYEE CONTRACT
INDEPENDENT SCHOOL DISTRICT NO. I-072
DURANT, OKLAHOMA

This contract, made and entered into this day of , 20 , by and between INDEPENDENT
SCHOOL DISTRICT NUMBER 1-072, BRYAN COUNTY, DURANT, OKLAHOMA, party of the first part (hereafter
referred to as the Board) and «EMPLOYEE» , party of the second part (hereafter referred to as the Teacher), as
authorized and required by Title 70, Oklahoma Statutes, Section 6-101.

Witnesseth: That said Board does hereby employ «kEMPLOYEE» in the Durant Public School District in the
capacity of TEACHER for the 20 -20 school year. The term of this contract shall be for a period of 12 months
beginning 7-1-20 and ending 6-30-20 .

The Board agrees to pay the Teacher a salary of $ «<SALARY» ; payable in twelve calendar months. Certified
employee shall have 100% of TRS contribution paid by the District on total compensation. Payment being made one
check per month following the beginning date of the contract period as specified above with the provision that the last
installment of said salary shall not be payable until Teacher shall perform all duties of the assigned position for the full
school term.

THE TEACHER AGREES TO CARRY OUT THE FOLLOWING OBLIGATIONS:

1. To accept the work and perform the duties assigned by the Superintendent and the Principal, realizing that
assignments will be made in an effort to provide the best possible educational program for the youth of this
community in accordance with the Negotiated Agreement.

2. To observe all rules, regulations and policies of the Board of Education.

3. To make all reports that are called for by the Superintendent. The building principal, the Board of Education and the
State Department of Education.

4. To be in the building where teacher is to work during the hours designated by the Board unless previously excused
by the Administration.

5. To attend all teacher meetings called by the Superintendent and Principal in accordance with the Negotiated
Agreement.

6. The Teacher agrees to keep fully qualified throughout the term of this contract.

7. The Teacher shall observe and comply with the provisions of the Oklahoma School Code, all of which are hereby
made part of this contract.

8. Conditions of Employment: «<CONDITIONSDAY S»

This total salary amount shown in paragraph three has been determined by placement on the salary schedule in
accordance with «<YEARS_EXP» years of documented teaching experience and «DEGREE» degree held by the
teacher whose name appears on this contract.

In witness whereof, we have subscribed our name on the day of 20 , for Independent
School District Number 1-072 of BRYAN County, DURANT, Oklahoma.

Employee Superintendent

President Clerk of the Board

Vice President
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APPENDIX J

(continued)

CERTIFIED EMPLOYEE CONTRACT
SPECIAL EDUCATION
INDEPENDENT SCHOOL DISTRICT NO. I-072
DURANT, OKLAHOMA

This contract, made and entered into on this day of , 20 , by and between INDEPENDENT
SCHOOL DISTRICT NUMBER [-072, BRYAN COUNTY, DURANT, OKLAHOMA, party of the first part (hereafter
referred to as the Board) and «TEACHER» party of the second part (hereafter referred to as the Teacher), as
authorized and required by Title 70, Oklahoma Statutes, Section 6-101.

Witnesseth: That said Board does hereby employ « TEACHER» in the Durant Public School District in the capacity of
Special Education Teacher for the 20 -20 school year. The term of this contract shall be for a period of 12
months beginning 7-1 20 and ending 6-30-20 .

The Board agrees to pay the Teacher $ «<SALARY» a salary plus 5% for all teaching services performed under this
contract according to the Negotiated 20 -20__ salary schedule; payable in twelve (12) calendar months. Employee
shall have 100% of TRS contribution paid by the District on total compensation. Payment being made one check per
month following the beginning date of the contract period as specified above with the provision that the last installment of
said salary shall not be payable until teacher shall perform all duties of the assigned position for the full school term.

THE TEACHER AGREES TO CARRY OUT THE FOLLOWING OBLIGATIONS:

1. To acceptthe work and perform the duties assigned by the Superintendent and Principal. Realizing that assignment
will be made in an effort to provide the best possible education program for the youth of this community and in
accordance with the Negotiated Agreement.

2. To observe all rules, regulations and policies of the Board of Education.

3. To make all reports that are called for by the Superintendent, the building principal, the Board of Education and the
State Department of Education.

4. To be in the building where the teacher is to work during the hours designated by the Board unless previously
excused by the Administration.

5. To attend all teacher meetings called by the Superintendent and the Principal in accordance with the Negotiated
Agreement.

6. The Teacher agrees to keep fully qualified throughout the term of this contract.

7. The Teacher shall observe and comply with the provisions of the Oklahoma School Code, all of which are hereby
made part of this contact.

8. Conditions of employment: «CONDITIONS»

This total salary amount shown in paragraph three has been determined by placement on the salary schedule in
accordance with «<EXPERIENCE» years of documented teaching experience and «DEGREE» degree held by the
teacher whose name appears on this contract.

The salary shown in the third paragraph above reflects the salary schedule amount plus the 5% allowed for a qualified
and properly certified special education teacher. (70-13-110)

In witness whereof, we have subscribed out name the day of , 20 , for the Independent School
District Number 1-072 of BRYAN County, DURANT, Oklahoma

Employee Superintendent

President Clerk of the Board

Vice President
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APPENDIX J

(continued)

DURANT SCHOOL DISTRICT
TEMPORARY TEACHER CONTRACT

This Temporary Teacher Contract is madeEMPLOYEEreindlviduahwse n DL

name is signed below (ATemporary Teachero).

RECITALS:

A. School District desires to employ Temporary Terangdné¢he t o
day of . 20 , and ending on___day of 20 , or the last duty day for Temporary Teacher,

whichever occurs later.
B. Temporary Teacher desires to accept employment by School District as a temporary teacher under the terms of this contrac

NOW, THEEFOREHnR consideration of the mutual covenants and agreements herein contained and intending to be legally bound, 1
District and Temporary Teacher agree as follows:

1. Employment of Temporary Teac8ehool District employs Temporary Teaeherftopr m t eachi ng servi ces
under the terms of this contract. Temporary Teacher accepts employment with School District in that capacity.

2. Accept the work and perform the dudissigned by Superintendent and the Princijpa thedliissignments will be made in an effort
to provide the best possible educational program for the youth of this community in acheg@iate dvAriement.

3. Compensatiorkor all teaching services performed under this contract, 8thgot &gty pay Temporary Teacher at regular payroll
periods, according to the Negd2ated-20 school yeachedule.

4. Fringe BenefitDuring the term of this contract, School Dgestri c
benefitdo programs offered to other teachers by School C

5. TERMINATION OF CONTRAHE. TERM OF THIS CONTRACT WILL AUTOMATICALLY EXPIRE AT THE END OF THE PERI«
TIME FOR WHICH THIS CONTRACT IS MADE. THE PARTIEALSFEAGREE THAT THIS CONTRANOTSSBJECT TO
THE OKLAHOMA CONTINUING CONTRACT LAW AND THAT NO ACTION NEED BE TAKEN BY THE BOARD OF EDUCATI
SCHOOL DISTRICT TO NONRENEW TEMPORARY TEACHER OR TERMINATE THIS CONTRACT. TEMPORARY
ACKNOWLEMXS AND UNDERSTANDS THAT HE/SHE WOULD NOT HAVE BEEN HIRED BY THE SCHOOL DISTRICT W
TEMPORARY TEACHER®S AGREEMENT AS TO AUTOMATI C EXPI RATI ON
ACKNOWLEDGES THAT THE LIMITATION ON THE TERM OF THIS CONTNMRAERWASNDUCEMENT TO THE SCHOOL
DI STRICT6S ENTERI NG I'N TO THI'S AGREEMENT.

6. Dismissallf Temporary Teacher is employed on this temporary teacher contract to perform services for theeSeipbeteDistrict for

school yeand if the School Disseetks to dismiss Temporary Teacher from employment with the School District and thereby ter
this contract prior to its expiration, then Temporary Teacher is entitled to receive all substantive and fodbetutiak rights se
provisions of tdklahoma Teacher Due Process Act of 1990 that are applicable to the suspensions and dismissal of probationar

7. Rules and Regqulationsll rules and regulations of School District pertaining to its teachers are incorporated heregpby reference
that if the provisions of this contract are contrary to any of the rules and regulations, the provision8 cbiisl ardrhet sha
prevailing.

8. MiscellaneousThis contract represents the entire understanding between the partideecutgeminttter hereof and may be
modified only by the mutual written agreement of the parties. This being a contract for personal servicanayeropasaigrmeacher
this contract or the compensation to be received by Temporary Teaotantuacter$ichool District has not made any promises or
representations to Temporary Teacher beyond the items specifically stated in this contract. WithoutSichitiogDRisrforégsing,
not made any promise or commitment to Tempomary Tehchr a per manent teacherés posi
teacherdés position.

9. BY SIGNING THIS TEMPORARY TEACHER CONTRACT THE TEMPORARY TEACHER WARRANTS THAT THE TEACHEF
THIS CONTRACT AND UNDERSTANDS ITS TERMS AND CONDIHERBUREAER ACKNOWLEDGES THAT BE SIGNING
THIS CONTRACT TEACHER HAS ACCEPTED THE DISTRICTS OFFER OF EMPLOYMENT AND THAT THIS CONTRACT
THE STATUTORY REQUIREMENT FOR FULL WRITTEN DISCLOSURE THAT THIS IS GONENRACQRARMICH
AUTOMATICALLY EXPERAT THE CONCLUSION OF THE SCHOOL YEAR FOR WHICH IS WAS MADE.

EXECUTED this day of , 20
I ndependent School District No. 72 of Bryan County, Okl ahoma
ATTEST:
Clerk, Board of Education PresidentBoard of Education

TemporaryTeacher Signature
Address: Phone:
SS#
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APPENDIX J

(continued)

DURANT SCHOOL DISTRICT
FEDERAL/PRIVATE CATEGORICAL
GRANT TEACHER CONTRACT

This Federal/Private Categorical Grant Teacher Contract is madedyymhbeSchool Districk@RANT_TEACHHEmR»individual whose
name is signed below.

RECITALS:

A. School District desires to employ Grant Teacher to provide teaching services in the Durant P@flic S&¢ols farttbel term.
B. Grant Teacher desires to accept employment by School District as a teacher under the terms of this contract.

C. Grant Teacher is employed in a position fully funded by federal or private categorical grant funds.

NOW, THEREFORE;onsideration of the mutual covenants and agreements herein contained and intending to be legally lsband, the Schoo
Grant Teacher agree as follows:

1.

2.

3.

Employment of Grant Teach®&chool District employs Grant Teacher to perform teachingges i n Dur ant School
terms of this contract. Grant Teacher accepts employment with Durant School District in that capacity.

Duties.Grant Teacher agrees that Grant Teacher is familiar with the duties he/sheag¢aelssuimé&akool Districts school system and
agrees to perform those duties as assigned from time to time to Grant Teacher.

CompensationFor all teaching services performed under this contract, School District agrees to pSySHbhARMREREDA Yat
regular payroll periods, according to the s adfShog Digrictmehich| e
Grant Teacher renders services.

Fringe BenefitsDuring the terntlois contract, School District agrees that Grant Teacher is entitled to participate in any fringe benefit pr
offered to other teachers by School District for this fiscal year only.

TERMINATION OF CONTRACTHE FEDERAL/PRIVATE CATEGORICALBRARNTHW FUNDS GRANT TEACHERS
OR IS REDUCED FOR ANY REASON THEN THE TERM OF THIS CONTRACT WILL AUTOMATICALLY EXPIRE AT THE END OF
OF THIME FOR WHICH THIS CONTRACT IS MADE. IT IS THE SPECIFIC INTENT OF THIS CONTRACT THAAGRBET TEACH
EMPLOYED ONLY FOR THE DURATION OF THE GRANT IN AN AMOUNT AT LEAST EQUAL TO THE FUNDING NECESSAF
FUND GRANT TEACHERGO6S POSI TI ON. THE PARTIES SPECIFI CALLY A
FOR ANY REASON THAT THISRATTSNOTSUBJECT TO THE OKLAHOMA CONTINUING CONTRACT LAW AND THAT NO ACT
NEED BE TAKEN BY THE BOARD OF EDUCATION OF THE SCHOOL DISTRICT TO NONRENEW GRANT TEACHER OR TER
CONTRACT. GRANT TEACHER ACKNOWLEDGES AND UNDERSTANDS THAD NESHEWE®EEN HIRED BY THE SCHOOL

DI STRI CT WI THOUT GRANT TEACHER®&S AGREEMENT AS TO AUTOMATI C
OR REDUCTI ON OF GRANT TEACHER®S GRANT. GRANT TEACHER FURT
OFHI' S CONTRACT WAS A MATERI AL | NDUCEMENT TO THE SCHOOL DI S
Dismissal and Nonrenewklf Gr ant T e a eeneveddos angreason otterthian the sxpiratmmor reduction of the grant funding
Gr ant sTanteact brd thedSchool District seeks to dismiss Grant Teacher from employment with the School Disatiethisd thereby t
contract prior to its expiration, then Grant Teacher is entitled to receive all substantive and prodadortieightsisetrfe of the
Oklahoma Teacher Due Process Act of 1990, as amended, and that are applicable to the Grant Teacher.

Rules and Regulationall rules and regulations of School District pertaining to its teachers are incorporatedtbeesreby tredeif the
provisions of this contract are contrary to any of the rules and regulations, provisions of this contrazpsieadlildogtrol and b
MiscellaneousThis contract represents the entire understanding between the ppamtietb esubgect matter hereof and may be modified
only by the mutual written agreement of the parties. This being a contract for personal services, Granghahsheomiachot Hesi
compensation to be received by Grant Teacher cownleathisSchool District has not made any promises or representations to Grant Tea
beyond the items specifically stated in this contract. Without limiting the foregoing, School District lias nptoradetemgnptorGrant
Teacherformer manent teacheré6és position or any preferred status
BY SIGNING THIS GRANT TEACHER CONTRACT THE GRANT TEACHER WARRANTS THAT THE TEACHER HAS READ THIS
AND UNDERSTANDS ITS TERMS AND CONDITIONS. TEACHER FURVHHERBESNHAT BY SIGNING THIS CONTRACT
TEACHER HAS ACCEPTED THE DI STRICT6S OFFER OF EMPLOYMENT A
REQUIREMENT FOR FULL WRITTEN DISCLOSURE THAT THIS IS A TEMPORARY CONTRACT OF LIMITED DURATION.

EXECUTEMDiIs day of ,20 . I ndependent School District No. 72 of Brya

ATTEST:

Clerk, Board of Education President, Board of Education

(GrantTeacher Signature)
Address: Phone:
S.S#
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APPENDIX J

(continued)

CERTIFIED EMPLOYEE
EXTRA DUTY ASSIGNMENT CONTRACT

This Extra Duty Assignment Contract is made between «EMPLOYEE» (Employee), and employee of Independent

School District-0 72 of BRYAN COUNTY, Okl ahoma ( 2@i s20r i csthoogjyeaand t h

Employee and District agree:

1. Districtassigns t o Empl oyee, in addition to Employeebs regul ar

rate of pay listed:

SPECIAL ASSIGNMENT COMPENSATION

2. Forthe performance of said extra duty, District agrees to pay Employee the total annual sum of $«SALARY», said

amount to be prorated over the |ife of the Employeebs r

3. By Signing This Extra Duty Assignment Contract, The Parties Acknowledge And Agree To the Following: A)
This Extra Duty Assignment Contract Does Not Create Any Property Interest Of Any Kind Or At Any Time; B)
This Extra Duty Assignment Contract Does Not Create Any Right To A Due Process Hearing Of Any Kind Or
At Any Time; C) This Extra Duty Assignment Contract And The Corresponding Compensation Under This
Extra Duty Assignment Contract My Be Terminated By The District At Any Time With Or Without Cause, It
Being Specifically Agreed And Understood That This Extra Duty Assignment Contract Is A Contract At Will;
And D) In The Event This Extra Duty Assignment | s
Duty Assighment Shall Also Immediately Terminate.

4. With the written permission of the District, Employee shall have the right to terminate this contract at any time by 30
calendar daysdéd written notice to the District. I n
shall immediately terminate.

5. If not terminated earlier, this extra duty assignment shall terminate at the end of the school year for which the
agreement is made. Renewal of Empl oyeebds regul ar
assignment contract. This extra duty assignment contract shall be renewed for the next school year only if
Employee and District enter into a new written extra duty assignment contract for the next school year.

6. This Extra Duty Assignment Contract represents the entire understanding between the District and the Employee
concerning the subject matter hereof and may be modified only by the mutual written agreement signed by both
parties. District has not made any promises or representations to Employee beyond the items specifically stated in
the Extra Duty Assignment Contract.

7. By Signing This Extra Duty Assignment Contract, The Employee Warrants That The Employee Has Read
This Extra Duty Assignment Contract And Understands Its Terms And Conditions.

EXECUTED this day of , 20

Independent School District No. 72
Bryan County, Oklahoma

Employee Superintendent

President Clerk of the Board

Vice President
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PROCEDURAL AGREEMENT

ARTICLE | -- PURPOSE

11 The Board of Education of the Durant Public Schools and the Durant Education Association
recognizes the need for an orderly process of communication for administering employer/employee relations,
which conform with Oklahoma Statues 05-70-509.1 through 05-70-509.10.

1.2 The process described in this agreement is dependent on mutual understanding and cooperation. It
therefore requires a free and open exchange of views with all parties participating in deliberations leading to
decisions.

ARTICLE Il -- RECOGNITION

21 This agreement is made and entered into by and between the Durant Education Association,
hereinafter termed the "Association" and the Board of Education of the Durant Public Schools, hereinafter
termed the "Board."

2.2 The Board hereby recognizes the Association as the exclusive representative for the bargaining unit
consisting of all certified and licensed employees, excluding administrators, of the Durant Public Schools. The
Board agrees not to recognize any other employee organization as the representative of the members of the
bargaining unit nor to negotiate with any individual member of the bargaining unit for the duration of this
Agreement. Further, no individual member of the bargaining unit shall negotiate with the Board except through
their duly recognized bargaining representative. The Board and Association agree not to discriminate against
any employee because of his/her affiliation or non-affiliation with the Association.

ARTICLE lll -- SCOPE OF BARGAINING
3.1 The Board and the Association agree to negotiate in good faith on wages, hours, fringe benefits and
other terms and conditions of employment.

3.2 The Board retains and reserves unto itself, without limitations, all powers, rights and authority
conferred upon and vested in it by State and Federal law, including the right to make policy, rules and
regulations, which are not inconsistent with any law or the Negotiated Agreement.

3.3 There shall be no negotiations on managerial policy including the functions and programs of the
Board, the determination of the Board's budget, the organizational structure and staffing of the schools, and
the selection of personnel.

ARTICLE IV -- NEGOTIATIONS PROCEDURES
4.1 NEGOTIATION TEAMS

4.1.1 Members of the Board or their designated representatives and representatives named by the
Association shall meet for the purpose of negotiating and seeking agreement. Neither party will attempt to
exert any control over the other's selection of its representatives. Consultants may be called upon by either
party and utilized in the negotiation of any matter being considered by the negotiation teams.

4.1.2  The Board and the Association shall each designate in writing at the first negotiation session the
names of not more than seven (7) persons who shall serve as their respective representatives for negotiations
pursuant to the provisions of this Agreement. Each party shall also designate the person(s) on its team who
will serve as spokesperson.

41.3 In addition, each party may designate a list of not more than five (5) persons who may serve as
substitute representatives and will submit such list at the same time the team lists are exchanged.
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4.2 OPENING NEGOTIATIONS

42.1 Between March 1 and March 31 of each ensuing year, either the Association or the Board shall
submit a written request for negotiations to commence to the other party, if it desires there to be negotiations
for that year. If no such request is made during the time period above, negotiations will not take place for the
ensuing year.

4.2.2  Thefirst negotiations session shall occur on a mutually agreeable date not more than thirty (30) days
from the date of the written request to open negotiations, unless a later date is mutually agreed upon by the
parties.

4.2.3  The requesting party shall submit all of its negotiation proposals at the first session. The other party
shall submit all of its negotiation proposals at the second session. Subsequent proposals may only be
submitted upon mutual agreement of the parties.

4.3 NEGOTIATION SESSIONS

4.3.1  Only members of the respective negotiation teams may be present during negotiation sessions.
Other parties may be permitted to be present only by mutual agreement of the parties.

4.3.2 No recordings or official transcriptions shall be made without mutual agreement of the parties.

4.3.3 Negotiations will be conducted at the times, dates, and places mutually agreed upon by the parties.
The time, date, place and agenda of subsequent sessions will be set by mutual agreement of the parties prior
to the close of each negotiation session.

4.3.4 Negotiations meetings shall be scheduled at times that will not interfere with the teacher workday and
the educational programs of the district.

4.4 EXCHANGE OF INFORMATION

44.1 The Board agrees to furnish the Association, within a reasonable time after receiving a written
request, any compiled public information.

4.4.2  The negotiation teams may appoint joint ad hoc committees for research, study and development of
reports. Such committees shall report their findings only to the negotiation teams during regular negotiation
sessions.

4.5 AGREEMENT

45.1 Both parties agree that it is their mutual responsibility to empower their respective representatives
with the necessary authority to make proposals, to consider proposal and counter proposals in the course of
negotiations, and to reach tentative agreements subject to ratification by the Board and the Association.

45.2 When atentative agreement is reached on any article or item, it shall be reduced to writing, initiated
by the spokesperson of each team and marked tentative agreement (TA).

4.5.3  When atentative agreement is reached on all items, it shall first be submitted to the membership of
the Association for ratification and then to the Board for ratification. When approved by both parties, it shall be
signed by their respective presidents and shall be implemented.

4.5.4  Upon mutual agreement of the parties, the effective date of any change to an existing Negotiated
Agreement may be set prior to the completion of negotiations for the ensuing year.

455 Provisions of the ratified Negotiated Agreement shall be reflected in the individual contract or

statement of condition of service as submitted to members of the bargaining unit. Provisions of the Negotiated
Agreement may be altered, added to, deleted from, or modified only through the negotiations process.
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ARTICLE V -- IMPASSE

5.1 If negotiations are not successfully concluded by the first day of school, an impasse shall exist. At
any earlier time following the initial negotiation session, either party may declare an impasse, or, by mutual
agreement of the parties, the date for declaring impasse may be extended beyond the first day of school.

5.2 Within two (2) days of such declaration, either party may request the services of the Federal
Mediation and Conciliation Service. If a mediator is unable to serve within twenty (20) working days of the
receipt of the request, the services of a mediator will be used only by mutual agreement.

5.3 If the mediation process has been utilized and has failed to bring about agreement on all items, or if
the mediation process was not utilized, the unresolved items shall be submitted to fact-finding as follows.

5.3.1  Afact-finding committee consisting of three (3) members shall be formed. One (1) member shall be
selected by the Association, and one (1) member shall be selected by the Board, within five (5) days. The third
member shall be selected by the first two (2) members as follows: Each representative shall submit a list of
five (5) names. If no name is agreeable to both parties, a coin toss shall occur with the party winning the toss
having the right to strike a name from the other party's list. The parties will then continue alternately striking
names off each otherds lists until only one (1)
parties' selection as the third member who will be the chairperson of the fact-finding.

5.3.2  The committee shall meet with the representatives of the Board and the Association for the purpose
of fact-finding.

5.3.3  Within five (5) days after the selection of a chairperson, the representatives of the parties shall meet
to exchange written language on each item at impasse. The exchanged documents shall be furnished to the
chairperson and other members of the committee. Each item being submitted to fact-finding shall show the
last position taken by each negotiating team.

5.3.4  The cost for the services of the fact-finding committee, including per diem expenses, if any, and
actual and necessary travel expenses shall be shared in the following manner: The Board shall assume the
expenses of the representative selected by the Board; the Association shall assume the expenses of the
representative selected by the Association; and expenses of the third member shall be shared equally by the
Board and the Association.

5.3.5  The fact-finding committee shall have authority to establish procedural rules, conduct investigations,
and hold hearings during which each party shall be given an opportunity to present its case with supporting
evidence.

5.3.6  All hearings by the fact-finding committee shall be conducted in closed session.

5.3.7  The chairperson shall convene the committee for fact-finding. The committee shall meet with the
representative of both parties and within twenty (20) days after the fact-finding hearing shall present its written
recommendation to the Board and the Association. The report shall set forth findings of facts and
recommendations on the issues submitted.

5.3.8 If either party decides it must reject one or more of the committee's recommendations, said party
must, within seven (7) days after the committee has presented its recommendations, request a meeting of the
representatives who have been negotiating for the Board and the Association. The parties shall meet within
seven (7) days of the request, unless both parties deem it unnecessary. At such meeting, the parties shall
exchange written statements expressing each party's rationale for rejecting each recommendation found
unacceptable and shall attempt to clarify any remaining differences. The representatives shall then resume a
good faith effort to resolve differences; provided after fourteen (14) days after the exchange of written
statements, as provided for by this section, either party may discontinue such effort.

5.3.9  All articles mutually agreed upon through the negotiations process, mediation, and/or fact-finding
shall become part of the Negotiated Agreement submitted to both parties for ratification.
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ARTICLE VI -- SAVINGS CLAUSE

6.1 Should any part of this agreement be declared illegal by statute or a court of competent jurisdiction,
said part shall be automatically deleted from this Agreement to the extent it violated the law. The remaining
provisions shall remain in full force and effect for the duration of the Agreement, if not affected by the deleted
part. If negotiations of the Negotiated Agreement are being conducted when any part of this Agreement is
declared illegal, then negotiating a legally permissible replacement shall become an additional negotiable item.
If negotiations of the Negotiated Agreement are not in progress, then a replacement shall be negotiated in
accordance with Article VII--Duration of Agreement.

ARTICLE VII -- DURATION OF AGREEMENT

7.1 This Agreement shall become effective upon ratification by the Association and the Board. The
Agreement shall be effective for the period of one fiscal year and shall be renewed automatically without
modification unless the parties complete negotiations on any amendment(s) in accordance with the procedure
below.

7.2 Notice shall be given, in writing, between January 1 and January 31 of any year, by either party, if the
party desires to modify or amend this Agreement. Once such notice is given, negotiations related to changes
in this Agreement shall commence on a mutually agreeable date within thirty (30) days of such notice.

7.3 In the event that the Association disbhands or otherwise ceases to be the recognized bargaining
agent, this Agreement shall be null and void on that date of such disbanding or cessation of representation.

In withess whereof, the duly designated representatives of the Board and the Association have set
their signatures on the 1st day of August, 1988.

Original Procedural Agreement document signed by:

For Board: For Association:

Lynn Ketchum Curtis Kitchens
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